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ARTICLE I 
RECOGNITION 

The Union is recognized as the sole and exclusive representative for the following job 

classifications for bargaining with respect to rates of pay, wages, hours, benefits, other conditions 

of employment and grievances of employees in the bargaining unit subject to R.C. 4117.03 A (5). 

The Union’s exclusive bargaining unit shall include all of the public employees in the 

following job classifications and the City will not recognize any other union, organization, or 

person as the representative for any employees within such classifications: 

Apprentice Fire Fighter-Medic I, II, III 
Journeyman Fire Fighter 
Lieutenant 
Captain 
Battalion Chief 
Assistant Chief, except the Assistant Chief serving as the Executive 
Officer to the Chief. 

 

ARTICLE II 
MANAGEMENT RIGHTS 

Except as expressly limited by the terms of this Contract any and all rights concerned with 

the management of the Division of Fire are the exclusive and sole responsibility of the City.  It is 

further recognized that the City has the right to:  

(a) Determine matters of inherent managerial policy which include, but are not limited 

to, areas of discretion or policy such as the functions and programs of the City, standards of 

services, its overall budget, utilization of technology and organizational structure; 

(b) Direct, supervise, evaluate or hire employees and to determine when and under 

what circumstances a vacancy exists; 
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(c) Maintain and improve the efficiency and effectiveness of governmental operations; 

(d) Determine the overall methods, processes, means, or personnel by which 

governmental operations are to be conducted; 

(e) Suspend, discipline, demote or discharge for just cause, layoff, transfer, assign, 

schedule, promote, or retain employees; 

(f) Determine the adequacy of the work force; 

(g) Determine the overall mission of the City as a unit of government;  

(h) Require employees to use or refrain from using specified uniforms or other tools of 

duty; 

 (i) Privatize or subcontract services, provided that prior to any privatization or 

subcontracting the City shall meet and confer with the Union.  Where the City’s primary objective 

is to achieve the financial economy, improved operating efficiency, and/or better quality of service, 

the Union shall have the right to make an offer of a competitive alternative.  If that alternative 

yields financial savings, improved operating efficiency and/or better quality of service genuinely 

equivalent to or greater than those the City can achieve through privatization or subcontracting, 

the City will accept the Union’s alternative. 

(j) Effectively and efficiently manage the workforce; and, 

(k) Take actions to carry out and implement the mission of the City as a unit of 

government.   

The City reserves the right to implement new or revised existing policies which do not 

conflict with the express terms of this Contract. 
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The setting forth of Management rights does not affect the right of the Union to negotiate 

on wages, hours, conditions of employment and benefits in the next Agreement.  The parties 

acknowledge that during the negotiations which resulted in this Contract each had the unlimited 

right and opportunity to make demands and proposals with respect to any subject or matter not 

removed by law or regulation from the area of collective bargaining and that the understanding 

and agreements arrived at by the parties after the exercise of those rights and opportunities are set 

forth in this Contract.  Therefore, the parties voluntarily waive the right to demand new proposals 

on any subject or matter, not included herein, during the term of this Contract, even though such 

subject matter may not have been within the knowledge or contemplation of either or both of the 

parties at the time they negotiated or signed this Contract. 

Notwithstanding §4117.08 of the Ohio Revised Code, the Employer is not required to 

bargain on any subjects -- including, but not limited to, those enumerated above -- reserved to and 

retained by the City under this Article.  Therefore, the Union agrees that, during the life of this 

Agreement, the City shall have no obligation to bargain collectively with respect to the exercise of 

any rights reserved to and retained by it pursuant to either Section 4117.08(C) of the Revised Code 

or pursuant to this Article of this Agreement. 

ARTICLE III 
UNION SECURITY 

It having been determined that at least 85% of the eligible employees in the bargaining unit 

of Local 93 are members of Local 93, the City agrees that all employees in the Local 93 bargaining 

unit shall thereafter be either members of Local 93 or be required to pay a fair share fee to Local 

93 as a condition of continued employment in accordance with the terms of R.C. 4117.09(C).  As 
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provided by that statute such fair share fee requirement shall not be effective until at least sixty 

(60) days following the beginning of employment or completion of the probationary period, 

whichever is less.  It is further provided that an employee who has completed his/her probationary 

period, and was not a member of Local 93 as of October 1, 1983, and who did not become a 

member of Local 93 by March 31, 1984, shall not be required to pay the fair share fee under this 

provision for the term of this Contract.  The Union shall provide the City with at least thirty (30) 

days advance notice of any change in the Fair Share Fee or other voluntary contribution amounts. 

ARTICLE IV 
CHECK-OFF 

The City will deduct regular initiation fees, monthly dues and fair share fees from the pay 

of employees in the bargaining unit covered by this Contract upon receipt from the Union of 

individual written authorization cards voluntarily executed by an employee for that purpose and 

bearing his signature; provided that: 

(a) An employee shall have the right to revoke such authorization by giving written 

notice to the City and Union during the first twenty (20) days of the final thirty (30) days preceding 

the termination of this Contract. the month of March of any year or upon the expiration of this 

contract and only after signing the Union withdrawal form and submitting a copy to the Union. 

(b) The City’s obligation to make deductions shall terminate automatically upon timely 

receipt of revocation of authorization as set forth in Section (a) above or upon transfer to a job 

classification outside the bargaining unit. 
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(c) The Union will indemnify and save the City harmless from any action growing out 

of deductions hereunder and commenced by an employee against the City (or the City and Union 

jointly). 

(d) Any employee who cancels the check-off during the term of the Contract shall 

revert to fair share status under Article III. The City will not make any deductions for dues and/or 

initiation fees for any employee organization, except as is provided by court orders in effect on the 

day of execution of this agreement. 

(e) The Union must provide the City with at least thirty (30) days advance notice of any 

change in any voluntary contribution amounts.   

ARTICLE V 
SENIORITY 

The Fire Department shall establish a seniority list by rank which shall be brought up to 

date on the request of Local 93.  The City agrees to provide an updated seniority list to the Local 

electronically on a monthly basis. 

Firefighters in a Unit (defined as a payroll unit) shall pick shifts in their Unit, and Battalion 

Chiefs, Company Officers and Rovers shall pick shifts per past practice, prior to selection of 

vacations and personal days.  All selections shall be by rank and seniority and shall be chosen by 

December 15th for the following year.  Effective February 1, 2007 shifts shall be balanced and 

assigned as prescribed in Section A of this Article, and special days and cycle days shall be 

selected, balanced and assigned as prescribed in section B of this Article. 

All vacation selections shall be by rank and seniority and shall be chosen by January 30 of 

the vacation year. 
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A shift selection within the Unit or Battalion may be changed by a Company, Unit 

Commander or Battalion Commander where a discipline or morale problem must be solved, or for 

efficient operation of the Unit or Battalion. 

Scheduling Balancing 

A. Shifts: 

 1. The total number of personnel assigned to suppression will be equally 

divided among the three shifts (A, B, C).  The ACO will have the authority to deviate from the 

equal distribution of initial shift assignments for efficient operations of the Division.  (FDC and 

FIU (24 hours) and BEAM will be balanced within the unit). 

 2. Within each Company, shift assignments will balance within one (1). 

B. Special and Cycle Days: 

 1. Special Day selections will be balanced per shift based on city-wide 

seniority in the following manner, with the exception of all specialized units which will be 

balanced within the unit so that no Special Day exceeds another by more than one (1). 

  i. For the purposes of Special and Cycle Day selection, Assistant 

Chiefs and Battalion Chiefs will be considered as equal rank. 

  ii. Captains will be considered one rank. 

  iii. Lieutenants will be considered one rank. 

  iv. Firefighters will be considered one rank.  (Example:  The maximum 

number of one rank permitted to be on a special day on any given day will be determined by taking 

the number assigned to a shift (city-wide)and dividing that number by seven (rounding up)). 
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  v. Special Days will be assigned by City-wide seniority within rank to 

balance within one (1). 

  vi. The maximum number of persons on any shift of a company 

permitted to have the same special day will be two (2). 

 2. Cycle Days:  The maximum number of persons permitted to be on a cycle 

day will be determined by dividing the number of Special Days by 3 (rounding up). All specialized 

units will be balanced within the unit so that no CD exceeds another by more than one (1). 

  i. Cycle Days will be assigned by city-wide seniority within rank to 

balance within one (1). 

 3. The ACO will assign the selections based on the submission of the selection 

form provided by the Division.  Any incomplete or inaccurate forms will be amended at the 

discretion of the ACO. 

 4. When Special Day and Cycle Day selections become unbalanced due to 

separations, transfers, injuries or illnesses, the ACO will have the authority to assign and change 

the Special and Cycle day selection of the least senior firefighters, on each shift of each company.  

Thirty (30) days’ notice will be given prior to changing any assignments. 

C. Transfer: 

 1. For transfers that occur after shift selection and prior to the subsequent 

process, the Division will post the vacancy identified by a Shift, Special Day and Cycle Day 

selection.  The ACO will determine the Shift, Special Day and Cycle Day to be posted.  A member 

requesting a transfer will assume those selections until the next cycle city-wide selection process. 
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 2. The member may select vacation from dates open on the vacation leave unit 

calendar, or as approved by the ACO. 

D. The Division has the right to modify the selection process regarding shifts, special 

days, cycle days and vacations to an electronic format and will notify Local 93 at least thirty (30) 

days prior to implementation. 

If death, transfer or retirement causes vacancies in any of the above areas during the year, 

said vacancies shall be occupied by seniority selection within the payroll Unit. 

E. The Seniority List shall be used whenever called for by specific articles and sections 

of this Contract and in such other cases as may be agreed upon by the City and the Union. 

ARTICLE VI 
TRANSFERS 

A. Conditions of Transfer System 

1. All new vacancies (resulting from death, promotion, retirement, separation 

from service or creation of new positions) prior to being filled, shall be published by ranks with 

the qualifications required for the jobs within thirty (30) days of the creation of the vacancy.  

When the Chief of the Division has cause to believe a specific position will be 

vacated, based on a direct communication from the employee, he may post that position as an 

anticipated opening.  The Union will be notified of any such posting.  The transfer process for an 

anticipated opening will be consistent with other provisions of the contract for the specific position.  

Upon receipt of transfer to an anticipated opening, the member shall be transferred to the position 

on an interim basis.  The transfer to an anticipated opening shall not exceed 126 days.  In cases 

where the anticipated vacancy becomes void, the City shall not re-post it as an anticipated vacancy.  
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If the anticipated opening is not vacated, the member who received the interim transfer will be 

returned to their original assignment.  Once the position is vacated, the member receiving the 

interim transfer shall be permanently transferred to that position in accordance with all the 

applicable provisions of the contract.  Upon completion of the permanent transfer the Division will 

have fulfilled any obligation to post the vacancy. 

2. Vacancies shall be filled from the transfer request(s) submitted and on file 

in the Fire Personnel Office ninety (90) days after posting.  The Chief of the Department may fill 

up to twenty-five (25) vacancies by transfer without regard to the following procedure. 

3. The remainder of the vacancies shall be filled on the basis of seniority 

numbers, as shown on the transfer requests, on file in the Fire Personnel Office, with the senior 

qualified employee having preference. 

4. Apprentice Firefighter-Medics may be assigned to vacancies.  Firefighter-

Medics shall be assigned to the Fire Training Academy for such training as required by the 

Division of Fire.  Upon successful completion of Cadet Training, Apprentice Firefighter-Medics 

shall be assigned to a Company or Unit by the Chief.  Apprentice Firefighter-Medics shall be 

transferred twice more at reasonable intervals during the three and one-half (3-1/2) year 

Apprenticeship Program. 

5. All newly promoted officers may be appointed to a company or unit at the 

discretion of the Chief and they shall be ineligible to submit a transfer request for a period of one 

(1) year without special permission from the Chief. 

6. Specialized units include the following:  Fire Investigation Unit (FIU), 

Technical Rescue 1, Bureau of Equipment and Apparatus Maintenance (BEAM), Bureau of 
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Emergency and Rescue Services (BEARS), Bureau of Communications/Fire Dispatch Center 

(BOC/FDC), Hazardous Materials Unit (HAZ-MAT), Fire Prevention Bureau Hazmat, and any 

other unit which requires specialized training and/or expertise providing it is mutually agreed upon 

by administration (Chief and City) and the Union (Local 93).  The City shall develop and post the 

qualifications for all specialized units’ positions.  Transfer of employees may be exempt from the 

regular procedure where special expertise or unsuitability makes an exemption necessary as 

determined by the Chief.  In selecting members for these units (e.g. Fire Investigation Unit), the 

Chief may take into consideration individual capabilities such as foreign language and other 

special qualifications, provided that where all such qualifications are relatively equal, employees 

shall be selected on the basis of seniority.  Where special training is required, employees who 

receive such special training may be required to remain in the specialized unit for which the 

training has been given for three (3) years, at the discretion of the Chief. 

7. Employees who transfer into a Specialized Unit at their request shall be 

required to remain in that Unit for three (3) years before being eligible to submit another transfer 

request.  Any exceptions to this rule must be approved by the Chief.  All transfers into Specialized 

Units shall include an initial training and orientation detail which shall last for sixty-three (63) 

days unless the detail is terminated or extended by mutual agreement of the Chief and the Union. 

8. Employees who are transferred at their request in accordance with 

paragraph 3 of this section shall not be eligible to submit another transfer request for a period of 

six (6) months unless special permission is received from the Chief.  This six (6) month time period 

shall commence the final day of the transfer posting period. 
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9. When a position is posted and no requests are received, the Chief may 

administratively transfer the least senior qualified employee in the appropriate rank.  Once an 

employee has been transferred under this clause they cannot be reassigned to the same position 

using this clause after a period of fifteen (15) months has elapsed from the original transfer.  In the 

case of officers, the Chief may transfer any “Rover” officer of appropriate rank to the opening. 

 

Members who have received transfers pursuant to the least senior qualified clause 

and who have not otherwise transferred out of the position in accordance with applicable 

provisions of this contract, may after a period of fifteen (15) months elect revert back to their 

company or unit assignment at the time the least senior qualified transfer was effectuated.  

Members exercising this provision shall be initially assigned shift, special, and cycle days by the 

ACO for the balance of the calendar year.  Thereafter, members shall pick the above in accordance 

with Article V.   

10. Details shall be for a maximum duration of sixty-three (63) days, after 

which the position, if continued, should be posted for transfer according to terms of the contract.  

Details can be extended by mutual agreement of the Chief and Union. 

The Chief shall notify the Union in writing of all 63-day details, identifying the 

detailed members and the anticipated starting and ending dates of the details. 

B. Transfer Requests 

1. Transfer requests shall be submitted to the Fire Chief for each position 

requested using the most current format identified by the Division.  Transfer requests shall be 

submitted in a manner outlined by the Chief, such that it provides for a process that maintains 
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confidentiality of the request prior to the designated opening of the requests.  The member is 

responsible to insure their request is received at headquarters prior to the time and date identified 

in the posting.  No late transfer requests will be accepted. 

2. The Division will open and validate all requests with a designee of the Local 

93 Executive Board present at a time and date mutually agreeable as soon as possible after the 

posting has closed. 

3. Any transfer automatically cancels remaining requests.  Requests for 

transfers shall expire once the posted position has been filled. 

4. A member wishing to cancel a transfer request prior to opening shall submit 

a written request to the Chief of Division.  The Division shall notify the Local of the request to 

cancel the transfer request prior to the opening of the requests. 

5. Transfer for medical reason may be an exception to this Article.  Transfer 

requests for medical reasons must so state and must have medical verification attached.  This type 

of transfer must be approved by the Chief and the Union. 

 C. Specialized Incentive Pay Positions 

There shall be not fewer than five (5) and not more than ten (10) specialized incentive pay 

positions within the Division of Fire.  Such positions shall receive incentive pay in the amount of 

8% above the members’ regular base pay.  Incumbents of the specialized, incentive pay positions 

existing on September 30, 2014, shall continue receiving incentive pay in the amount of 16% for 

as long as they are assigned to such incentive pay positions. 

If, and when, additional specialized incentive pay positions are established, each such 

position(s) shall thereafter be maintained for not less than two (2) years after creation, after which 
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the Chief may establish a different incentive pay position(s), provided all of the following 

conditions are met: not less than sixty (60) days advanced written notice is provided to members 

of the Division of such decision; that not less five (5) and not more than ten (10) specialized 

incentive pay positions at 8% above base pay are maintained; that upon request, any incumbent of 

a specialized incentive pay position that is eliminated by the Chief be provided with the reasons 

for such in writing .  

The Chief shall fill vacancies in specialized incentive pay positions per his discretion based 

on a review of the member’s qualifications.  

ARTICLE VII 
VACANCIES - PROMOTIONS 

All promotions shall be made as outlined in the Civil Service Commission as mandated by 

the Civil Service rules and nothing herein shall be deemed to be repugnant to the Civil Service 

rules except that any vacancies created prior to the expiration of any current promotional eligibility 

lists shall be filled by promotions from said promotional eligibility lists.  Promotions shall be made 

within 120 days of the creation of a vacancy, including cases where said promotional eligibility 

lists might expire during the 120 day window to effectuate such promotions.  The City agrees that 

back-fill promotional vacancies exist and are created contemporaneously with originating 

vacancies.  Where a vacancy is created in the Chief of Division position, back-fill vacancies in all 

lower ranks shall also be filled not later than 120 days after the Chief of Division vacancy.   

It is the intent of the parties to this Contract that where alternatives or discretion exists on 

the part of the appointing authority, that such discretion, choice, or selection shall be governed by 

objective standards and rules of reason.  Disqualification on any promotion may constitute a 
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grievance and shall be processed in accordance with the Grievance Procedure, and the Grievance 

Procedure shall be the sole avenue of appeal for questions concerning disqualification. 

Temporary Promotions:  The City is committed to the timely administration and processing 

of promotional examinations.  In cases where active promotional lists are not in place, the City 

will implement temporary, seniority-based promotions for vacancies in the promoted ranks.  All 

such promotions shall be by Division-wide seniority from the rank immediately below/subordinate 

to the rank in which the vacancy(ies) exist.  Such promotions are not to be considered permanent, 

and will expire upon the promotion(s) of members to said vacancies from valid regular 

promotional lists. 

Upon the promotion of permanent promotees to affected vacancies, the former temporary 

promotees shall revert to their previous rank, assignment and seniority position.  Temporary 

promotees shall be eligible to take civil service examinations for the rank they temporarily hold 

but shall be ineligible to test for ranks superior to their temporary rank, except as otherwise 

provided by civil service rules. 

Temporary promotees shall not be eligible to submit transfer requests for their permanent 

rank, but shall be permitted to submit transfer requests (in accordance with applicable provisions 

of this contract) for the temporary rank they hold; provided, however, that as stated above, all 

temporary promotees will revert to their former assignment upon promotion of permanent 

promotees. 

In cases where a temporary promotee receives a permanent promotion by way of regular 

civil service examination, such member shall be ineligible for back-pay during the period he/she 

was temporarily promoted but shall be eligible for back-pay for any other time period germane to 
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the vacancy which was the basis for their permanent promotion.  Similarly, members receiving 

permanent promotions who had not received temporary promotions shall receive all back-pay 

germane to the vacancy that serves as the basis for their promotion irrespective of the fact a 

temporary promotion may have been made. 

A temporary promotee may rescind his/her temporary promotion with written notice and 

shall immediately revert to his/her previous rank, assignment and seniority position as described 

above. 

ARTICLE VIII 
HOURS OF DUTY 

A. Hours of Duty 

Except in the case of emergencies, eight (8) hours shall constitute a normal day’s work and 

not to exceed forty (40) hours shall constitute a normal week’s work for any Firefighter or ranking 

officer in the Division of Fire, provided however, that for personnel assigned to the Bureau of 

Emergency and Rescue Services, the Bureau of Equipment and Apparatus Maintenance, Engine 

Companies, Hook and Ladder Units, the Arson Squad and the Rescue Squads, the normal work 

week shall consist of one (1) twenty-four (24) consecutive hour shift, followed by forty-eight (48) 

consecutive hours off work with an additional twenty-four (24) consecutive hours off work once 

every three (3) weeks so that no person shall average more than forty-eight (48) hours per week 

within said three (3) week period.   

Effective January 1, 2019, management reserves the right to modify the length of shifts 

and the workweek in the Fire Dispatch Center.    



 

16 
 

Employees transferring into the F.I.U. at their request will be required to successfully 

complete the curriculum at the Cleveland Police Academy.  Upon completion of the police 

academy, the employee shall serve a six (6) month training period which will include the employee 

being assigned to the office and the 24-hour car.  Any assignment of the trainee to the 24-hour car 

during the training period shall be with another member of the FIU.  six (6) months on days in the 

F.I.U. office familiarizing themselves with the processes and procedures peculiar to the F.I.U.  

Having completed the above, employees assigned to the F.I.U. shall make annual shift selections 

as described in Article V, choosing either a twenty-four (24) hour (A, B, C) shift or a forty (40) 

hour (day) shift. 

Effective January 1, 1988, one (1) additional twenty-four (24) consecutive hour shift off 

work once in every nine (9) weeks shall be incorporated into the schedule resulting in a total of 

four (4) additional twenty-four (24) consecutive hour shifts off every nine (9) weeks in accordance 

with the work schedule in example attached as Appendix A. 

Notwithstanding the language in Section A, above, the present practice involving the 

lengths of shifts in the FIU, FDC, BEARS, BEAM and the Storeroom, will continue for the 

duration of this agreement.  The City will not be considered in violation of Article VIII, Section 

A, with respect to these units as long as the present practice with respect to shift lengths is 

maintained.  If a CAD system becomes operational during the term of this Agreement, FDC shift 

hours may be opened for negotiation by the City. 

Non-fire suppression personnel of the Division shall be allowed to work “flex schedules” 

when such scheduling is agreeable to the Union and the City. 

B. Morning Overtime 
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Members responding to an alarm which extends into the last thirty (30) minutes of their 

shift shall receive one (1) hour pay.  Members responding to an alarm which extends past their 

shift shall be paid one and one-half (1-1/2) hours pay.  Morning overtime shall be accumulated for 

annual payment on or before December 21st of each year.  This will be in the form of a check. 

It will be the responsibility of the company commander to keep an accurate record of this 

overtime. 

C. Holdover Time (not for alarm) 

In cases where a holdover at change of shift is needed due to reasons other than a 

Firefighter’s being at an alarm, the following procedure shall be followed: 

1. An employee who will be late for the start of his shift must report to his 

immediate supervisor prior to the start of the shift and tell the supervisor when he will arrive on 

duty.  A late employee may request an employee on the shift to hold over for a certain period of 

time not to exceed two (2) hours, unless approved by the Bn. Commander.  If a trade is agreed 

upon, a memorandum of it shall be executed.  In such trade situations, the City will have no 

obligation to reduce the pay of the late Fire Fighter or increase the pay of the Fire Fighter who is 

holding over, but if no trade is arranged, the late employee shall be docked and the held over 

employee paid.  Employees frequently arriving late may be subject to discipline. 

2. Where a Fire Fighter calls in and reports that he/she will not be coming in 

at all, the Company Commander may direct a Fire Fighter to hold over until a replacement can be 

found.  Such hold over time will be paid at one and one-half (1-1/2) times the Fire Fighter’s regular 

straight time rate of pay for the extra time actually worked.  It will be paid in the same manner as 

overtime. 



 

18 
 

D. Overtime 

In the event that a need for non-hold over overtime occurs in the Department, overtime 

shall be voluntary, (except for use of emergency recall procedures by the Chief) and the employee 

shall be paid time and one-half, (the existing system of part of the compensation being held for 

future payment shall be continued) but in any event not less than four (4) hours at time and one-

half for each occurrence.  The City can mandate non-holdover overtime if no volunteers are 

available.  All overtime will be presented by rank seniority lists. 

1. The list of those hired will be posted and/or easily accessible by anyone 

questioning the numbers and/or rotation of same.  This will be done at the overtime Assistant 

Chief’s Office. 

2. The Union and the City agree that all other overtime procedures will be set 

forth in an Overtime Policy (see Attachment 2).  The parties may, by mutual agreement, amend 

this Policy as needs or circumstances change, without total ratification pursuant to the procedure 

set forth in the Overtime Policy. 

E. Overtime Payments 

Employees eligible for time and one-half will have the option to take all in cash as earned 

or one (1) hour in cash and one-half (1/2) hour banked as comp time or all in comp time subject to 

limitations of F.L.S.A. 

F. Overtime Buy Out 

The City agrees to budget $175,000 for the calendar years 2011 and 2012, from which 

employees in the bargaining unit may cash out their accumulated compensatory time under a 

formula to be agreed upon between the Union and the City.  If the requests exceed in total the 
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budget in each calendar year, then such requests shall be paid on a pro rata basis no later than 

December 31st of each year. 

G. High Rank Overtime 

Officers of the rank of Battalion Chief shall be entitled to overtime at time and one-half of 

their hourly rate for authorized duty beyond their normal forty-eight (48) or forty (40) hours of 

duty when such duty is in a line capacity where they are directly in command of lower ranked 

firefighting personnel who are on duty.  Where officers of the rank of Battalion Chief have 

authorized duty over and beyond their normal forty-eight (48) or forty (40) hours of duty which is 

of a staff or managerial nature and/or is administrative type work, such overtime hours shall be 

paid at their straight time hourly rate. 

H. Relief at Fire 

It shall be the policy of the Fire Department to try to provide relief at any alarm which 

exceeds four (4) hours and at any other alarm which because of its nature or because of extreme 

weather conditions dictates such relief.  The AC1 shall determine when and if such relief is 

available. 

I. No Pay Loss on Day of Injury 

An employee who suffers a compensable injury on the job shall be paid at the straight time 

base rate for any absence from work during his regular shift on the day of the injury that is autho-

rized in writing by the City’s designated medical provider. 

J. Hazardous Duty Injury 

For up to a maximum of one (1) year, an employee shall maintain his/her regular pay and 

benefits (except for the accrual of sick leave, which shall not occur during HDI leave)  where 
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he/she sustains an injury or a physical illness while responding to and operating at a fire call; 

fighting a fire; addressing a hazardous incident; responding to and operating at a medical 

emergency; involved in a traffic accident when en route to, or at the scene of a call; while engaged 

in training that entails firefighting or hazardous conditions (e.g. technical rescue); or for any other 

circumstances determined by the Safety Director in his/her sole discretion.  An employee on such 

leave shall not have his accumulated sick time, holidays, accumulated overtime, and vacation days 

reduced.   

Aggravating a prior HDI injury shall not entitle the employee to a new one-year maximum 

period.  Upon request from the employee, the City, within its sole discretion, may extend HDI 

leave up to an additional ninety (90) calendar days beyond the one-year maximum period.  

A Fire Fighter off work longer than thirteen (13) weeks due to hazardous duty injury shall 

not maintain the right to holiday pay while off work for this reason.   

An employee must file an accident report with the Safety Director immediately following 

the incident or immediately after the discovery of a physical illness or injury arising out of an 

incident, for determination as to whether said employee qualifies for hazardous duty injury 

eligibility. 

An employee on this injury status is prohibited from engaging in any other employment 

during any period of time that he/she is receiving hazardous duty injury pay. 

The City may require periodic examinations, including a complete medical diagnosis, to 

determine the continued extent of incapacity and when an employee may be returned to normal 

duty.  If the employee will never return to normal duty, then application shall be made for a 

disability retirement pension, with a copy of the application provided to the Safety Director.    
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While both the City and the Union acknowledge that there are no permanent restricted duty 

assignments available, the Safety Department may, at its option, designate certain assignments as 

temporary restricted duty assignments from time to time to which an eligible employee may be 

assigned.  The assignments of said employees are the sole responsibility of the Employer based 

upon the medical bureau’s examination results. 

Injuries which are incurred by Fire Fighters while they are engaged in supportive duties or 

work which is incidental to active fire fighter duty are compensable through the Ohio Bureau of 

Workers’ Compensation. 

ARTICLE IX 
VACATIONS 

A. Vacation Entitlement 

Each employee who has completed the indicated period of public employment for the City 

of Cleveland, or any other public entity as authorized by the Ohio Revised Code Section 9.44, any 

time during the year in accordance with Fire Department practice shall receive annual vacation as 

indicated below. 

Employees Who Work 
 8 hour shifts 10 hour shifts 24 hour shifts 

After 1 year 10 days 8 days 4 shifts 
After 8 years 15 days 12 days 6 shifts 
After 12 years 20 days 16 days 8 shifts 
After 22 years 25 days 20 days 10 shifts 

 
Public employment includes any time employed by the City of Cleveland, not necessarily 

as a member of the Division of Fire, providing it was continuous. 
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Vacation eligibility will be re-established if verified illness causes original vacations to be 

changed to accumulated sick leave.  Whenever vacation eligibility is re-established due to illness, 

there shall be strict compliance with the requirement that the sick employee stays at home, or 

returns home unless hospitalized. 

B. Vacation Selection Process - 24 Hour Personnel 

The vacation schedule shall be balanced on a “fully-staffed” basis so as to obtain an even 

distribution of the work force throughout the year provided more senior employees shall be given 

preference in this process.  A joint labor management committee shall be formed to implement 

this process.  The following process shall be utilized for vacation selection. 

 1. Subsequent to submission of vacation buy out requests, the Chief will 

determine the number of vacation leave units based on the number of vacation selections of 

members assigned to that shift (city-wide).  The number of leave units may vary from shift to shift 

depending on the number of vacation selections required.  The number will be set at a minimum 

to allow the members to use their full allotment of vacation selections.  The City will work with 

Local 93 to determine the leave units. 

 2. Members may request to utilize vacation selections outside of their assigned 

vacation leave unit.  Requests for change of leave shall be granted provided that the daily shift 

leave entitlement is not exceeded.  All requests for changes will be based on seniority. 

3. Vacation and personal holiday entitlement shall be combined for each 

member. 

4. Leave selections shall be made by each member of a “leave unit” from 

among those other members assigned to the same shift within their unit. 
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5. Leave selections shall be chosen based on each member’s seniority within 

his respective leave unit and shift. 

6. Each member’s leave entitlement shall be selected with no one selection 

totaling more than five (5) consecutive, regularly scheduled work days.  Any multiple day 

selections must be consecutive, regularly scheduled work days.  The choice of the first vacation 

selection will be by rank and seniority in the leave unit until the entire roster has made a selection.  

The process will be repeated until the leave unit members have exhausted their vacation and 

personal leave entitlement. 

7. The above selection processes shall relate only to a selection of vacation 

and personal holidays.  All other leaves and hours of work provisions shall be governed by those 

practices currently in effect in the Department. 

C. Vacation Deferral 

Vacations are to be taken in the year following the year in which they are earned.  Unused 

vacation time may be carried over from one year to the next only with the permission of the Chief 

of Fire. 

ARTICLE X 
HOLIDAYS 

All employees working forty (40) hours per week are entitled to time off with pay for the 

two (2) personal holidays and the following nine (9) fixed holidays:  New Year’s Day, Martin 

Luther King, Jr. Day, President’s Day, Good Friday, Memorial Day, Independence Day, Labor 

Day, Thanksgiving Day and Christmas Day. 
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Each member assigned to twenty-four (24) hour shifts shall not receive paid time off for 

any of the foregoing holidays, but instead shall receive an annual payment equal to nine (9) 

holidays divided by the manning factor (4.26) times twelve (12) hours’ pay at one and one-half (1-

1/2) times the member’s regular straight-time hourly rate of pay.  Firefighters shall also receive 

two (2) personal holidays. 

This holiday payment shall be divided into nine (9) equal parts and one (1) part shall be 

paid in each pay period containing one of the following holidays -- New Year’s Day, Martin Luther 

King Jr. Day, President’s Day, Good Friday, Memorial Day, Independence Day, Labor Day, 

Thanksgiving Day and Christmas Day -- in addition to regular salary. 

ARTICLE XI 
TRADES 

Trades of time shall be governed by the attached MOU and General Order referenced 

therein (Attachment 3).  The Executive Officer or his designee shall grant the request of any 

two (2) members of the Company, Battalion or Bureau to exchange time, as long as the two (2) 

employees are of the same rank and as long as the time block is at least four (4) hours, except for 

hold over trades.  For purposes of this article, Lieutenants and Captains shall be considered equal 

and apprentice fire fighters, regardless of pay scale, shall be considered equal.  The Executive 

Officer or his designee shall not unduly restrict trading time unless there is disparity in ability 

between the parties to the trade, which means inability to perform the required tasks.  Any 

disapproval shall be subject to the Grievance Procedure.  The exchange of time shall be repaid 

within one (1) year of the date of the trade.   
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ARTICLE XII 
GRIEVANCE PROCEDURE 

It is mutually understood that the prompt presentation, adjustment and/or answering of 

grievances is desirable in the interest of sound relations between the employees and the City.  The 

prompt and fair disposition of grievances involves important and equal obligations and 

responsibilities, both joint and independent, on the part or representatives of each party to protect 

and preserve the Grievance Procedure as an orderly means of resolving grievances.  Actions by 

the City or the Union which tend to impair or weaken the Grievance Procedure are improper. 

A grievance is a dispute or difference between the City and the Union, or between the City 

and the employee concerning the interpretation and/or application of and/or compliance with any 

provision of this Contract, including any and all disciplinary actions, and when any such grievance 

arises, the following procedure shall be observed.  All grievance correspondence shall be sent by 

electronic mail unless both the City and Union agree otherwise.  Grievances involving discipline 

may be filed at one step above where the discipline was imposed (e.g. Chief’s discipline may be 

filed at Step 2, Director’s discipline may be filed at Step 3). 

Step 1 

Except as specified in Step 1-A below, all grievances must be initiated in writing within 

fourteen (14) calendar days after the event giving rise to such grievance.  Any employee having a 

grievance shall, accompanied by the Union Representative, present the grievance to the Chief or 

his designee in charge within such fourteen (14) calendar day period. The grievance shall be signed 

and dated by the Union President or Acting President, provided that in cases where a member of 

the bargaining unit is filing the grievance on his or her own behalf (i.e., the Union is not filing the 

grievance on the member’s behalf) a grievance shall be signed by such member. 
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In cases of grievances filed by the Union, the Chief, Acting Chief, or Executive Officer 

shall meet with the Union within fourteen (14) calendar days to resolve the grievance.  At the 

hearing, the Union may designate its choice of representatives. In the case of a grievance filed by 

the Union on behalf of an individual member, such member shall be permitted to attend the 

hearing.  The Chief shall provide a written answer to the Union within fourteen (14) calendar days 

after the hearing.   

In cases where a grievance is filed by a member on his or her own behalf, the response 

timelines set above shall be the same.  In these cases, the Union shall be notified, copied, and 

permitted to attend the grievance hearing, and receive the written response. 

The grievance shall be dated and signed by the employee and the steward, and shall set 

forth the complete details of the grievance (i.e., the facts upon which it is based, the approximate 

time of its occurrence and the relief or remedy requested).  The Chief or his designee shall meet 

with the employee and steward within fourteen (14) calendar days to resolve the grievance.  The 

Chief or his designee shall give a written answer to the steward in person within fourteen (14) 

calendar days after the meeting and a copy of such grievance and answer shall be filed with the 

Chief of the Department. 

Grievances involving health insurance, life insurance, and Hazardous Duty Injury may be 

initially filed at step 2. 

Step 1-A 

Suspensions, Discharge and Disciplinary Actions.  In those disputes or differences between 

the City and an employee involving disciplinary suspensions of thirty (30) calendar days or more, 

discharges, and/or other disciplinary action which is appealable to Civil Service, the employee 
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(either independently or through the Union) shall have the option of appealing such grievance to 

Civil Service in accordance with its rules, or appealing such grievance through the Grievance 

Procedure set forth in this Contract but in no case shall the employee be permitted to appeal any 

grievance through Civil Service and the Grievance Procedure.  In the event that the employee does 

not submit a written grievance within fourteen (14) calendar days, or in the event the employee 

submits both a grievance and an appeal to Civil Service, the employee shall be automatically 

deemed to have elected an appeal to Civil Service. 

Step 2 

If the grievance is not satisfactorily settled at Step 1, the Union may within fourteen (14) 

calendar days after receipt of Step 1 answer, appeal in writing to the Safety Director.  The Safety 

Director or his designee, which may include representatives of the Department of Personnel, shall 

meet with the Local Union President, or designee, and Secretary or designee (and steward if 

necessary) within fourteen (14) calendar days after the grievance is submitted to the Director, and 

a written answer shall be given to the Local Union President (personally or by mail) within fourteen 

(14) calendar days after the Step 2 Meeting.  All grievances involving payment of wages may be 

filed at Step 2. 

Step 3 

If the grievance is not satisfactorily settled in Step 2, and it concerns a contract 

interpretation matter, then the Union may, within fourteen (14) calendar days after Step 2 answer, 

refer said grievance to the Department of Human Resources for review.  A written answer to the 

grievance shall be given to the Union President, personally or by mail, within twenty-eight (28) 

calendar days after the Union meets with the Department of Human Resources in Step 3. 



 

28 
 

Step 4 

If the grievance is not satisfactorily settled in Step 2, or in Step 3, where applicable, the 

Union may, within forty (40) calendar days after receipt of the appropriate Step answer, submit 

the matter to arbitration by submitting written Notice of Intent to do so to the Personnel Director, 

Law Director, and Fire Chief.  The Arbitrator shall be chosen in accordance with the rules of the 

American Arbitration Association who shall supply the parties with a list of seven (7) arbitrators.  

Upon receipt of the list, the parties shall use the alternate strike procedure to select the Arbitrator 

within ten (10) calendar days.  The winning party of a coin toss shall determine which party shall 

strike from the list first. The fees and expenses of the Arbitrator shall be borne equally by the City 

and the Union.  Furthermore, the aggrieved employees, his steward, and any necessary witnesses 

shall not lose any regular straight time pay for time off the job while attending an arbitration 

proceeding. 

In the event a grievance goes to arbitration, the arbitrator shall have jurisdiction only over 

disputes arising out of grievances as to the interpretation and/or application and/or compliance 

with the provisions of this Contract, including all disciplinary actions and in reaching his decision, 

the arbitrator shall have no authority (1) to add to or subtract from or modify in any way any of 

the provisions of this Contract; (2) to pass upon issues governed by law; or (3) to make an award 

in conflict with law.  The arbitrator shall issue a decision within thirty (30) days after submission 

of the case to him. 

The Grievance Procedure set forth in this Contract shall be the exclusive method of 

reviewing and settling disputes between the City and the Union and/or between the City and an 

employee (or employees), exclusive of the election set forth in Step 1-A, and all decisions of 
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arbitrators shall be final, conclusive and binding on the City, the Union, and the employees.  A 

grievance may be withdrawn by the Union at any time and the withdrawal of such grievance shall 

not be prejudicial to the filing of future grievances, even if on the same subject matter. 

A policy grievance which affects a substantial number of employees will be presented by 

the Union at Step 1 of the Grievance Procedure.  A disciplinary action involving dismissal is 

appealable directly to Step 3. 

The time limits set forth in the Grievance Procedure shall, unless extended by mutual 

written agreement of the City and the Union, be binding, and any grievance not timely presented, 

or timely processed thereafter, shall not be considered a grievance under this Contract and shall 

not be arbitrable.  Any grievance not timely processed by the City at any of the preceding steps 

may be immediately referred by the Union to Step 3 for disposition. 

ARTICLE XIII 
LEAVE OF ABSENCE 

A. Union Business 

1. The President or Acting President and one other officer of Local 93 shall be 

granted time to attend to Union business related to the City. 

2. The President or Acting President and one other officer of Local 93 shall be 

assigned to an eight (8) hour day, five (5) days per week (forty (40) hours).  Assignment of job is 

to be made by the Chief of the Fire Department.  All other elected officials shall be granted 

sufficient time to attend Union meetings and Executive Board meetings, not to exceed a total of 

thirty (30) man hours per month for the entire group. 
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3. Union Stewards shall be granted time to attend Union meetings, strength 

permitting. 

4. Delegates to conventions or seminars shall be granted vacation or time due 

to attend these meetings.  Vacations so granted shall not interfere with the delegate’s company or 

unit selections. 

B. Accrual of Sick Leave 

All regular full-time employees of the Fire Department shall be credited with Sick Leave 

at the rate of ten (10) hours per month or fifteen (15) eight (8) hour work days per year.  Unused 

Sick Leave shall be cumulative and available for future use.  Sick Leave accumulation shall be 

unlimited for full-time employees of the Fire Department from and after May 1, 1973.  An 

employee who leaves the service of the City and is off the payroll for ninety (90) days (except 

when on lay-off) or more, loses any Sick Leave which may be accrued during the time of his 

employment.  Should such employee be rehired within ninety (90) calendar days, he may receive 

a credit for any Sick Leave which he previously accrued. 

C. Conditions of Sick Leave 

1. Employees of the Fire Department shall not be paid Sick Leave unless they 

notify their immediate supervisor no later than one (1) hour before the employee’s scheduled 

starting time on the first day of the absence on account of sickness.  If the employee’s immediate 

supervisor cannot be reached, the City’s designated medical provider is to be notified. 

2. The City’s designated medical provider and/or the Personnel Department 

may require a written statement from the employee justifying the request for paid Sick Leave 

and/or a certificate from a physician verifying the nature of the claimed sickness or injury provided 
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that such a certification from the City’s designated medical provider must be submitted for any 

sickness or injury extending beyond three (3) calendar days.  The validity of all medical excuses 

and certifications are subject to review by the City’s designated medical provider and/or the Chief 

or his designee and if refused by the City’s designated medical provider and/or Chief or his 

designee, the matter shall be subject to the Grievance Procedure.  Falsification of either a written 

signed statement, request for Sick Leave pay, or a physician’s certificate may be grounds for 

disciplinary action, including dismissal. 

3. Sick Leave with pay shall be granted only for:  (1) actual sickness or injury; 

(2) confinement by reason of a contagious disease; (3) emergency visit to a doctor or dentist for 

emergency medical or emergency dental care by a member of his immediate family; or (4) serious 

illness of a member or of the employee’s immediate family (emergency).  When sick, an 

employee’s accumulative Sick Leave shall be decreased as follows: 

8 hour personnel - 8 hours for each 8 hours off sick 

10 hour personnel - 10 hours for each 10 hours off sick 

48 hour personnel - 20 hours for each 24 hour shift off sick or 5 hours for each 6 
hour increment. 

 
4. Sick Leave with pay shall not be granted for any sickness resulting from 

moral turpitude, intoxication or use of narcotics, except that Sick Leave will be granted for 

treatment or rehabilitation as approved by the Director of Personnel on the same basis as granted 

for any other illness. 

5. New employees will accumulate Sick Leave credit, but cannot use Sick 

Leave until the satisfactory completion of the initial probationary period of ninety (90) days. 
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An employee found to be using a leave of absence for a purpose other than for 

which it was granted may result in the discharge of the employee. 

6. An employee shall not be required to report to the City’s designated medical 

provider when returning to duty under the following conditions: 

(1) A forty (40) hour employee absent no longer than three (3) 

consecutive work days with no more than one record of absence during the previous twenty-six 

(26) weeks. 

(2) A twenty-four (24) hour shift employee absent for no longer than 

one twenty-four (24) hour shift on two different occasions during the previous twenty-six (26) 

weeks. 

(3) Any employee other than those in 1 and 2 may be requested to report 

to the Safety Department Medical Bureau at the discretion of the City’s designated medical 

provider or authorized officer of the Fire Department. 

D. Sick Leave Conversion 

Upon retirement an employee shall have the right to convert his accumulated paid Sick 

Leave into a check bonus at the rate of one (1) day pay for each three (3) days unused accumulated 

Sick Leave.  The pay rate used shall be the same thirty-six (36) month average as used under the 

Police & Firemen’s Disability and Pension Fund. 

E. Light Duty 

When a Fire Fighter is examined by the City’s designated medical provider and found to 

be fit to return to duty in a capacity less than normally performed, he shall be returned to light duty 

provided the Department can provide appropriate light duty.  Any Fire Fighter or company officer 
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placed on light or restricted duty shall work an eight (8) hour schedule, forty (40) hours per week, 

beginning at 0830. 

  

F. Sick Time Bank 

An employee who is suffering from a serious medical condition as defined by the FMLA; 

who has exhausted all of his/her sick, furlough, compensatory and holiday time; and who is not on 

any step of the sick-abuse policy, may submit a written request for sick leave donations from other 

members of the bargaining unit.  Employees on a step of the sick abuse policy may seek an 

exemption from this restriction from the Chief.  The Chief may then, within his sole discretion, 

allow for sick leave donations to the individual. 

Donating employees must have a minimum balance of one hundred-twenty (120) hours of 

sick leave immediately following the donation.  Employees cannot contribute more than one 

hundred-twenty (120) hours of sick leave in total donations per calendar year. 

The Union will indemnify and hold the City harmless from any action emanating from sick 

leave donations. 

 Unused sick time will be refunded. 

G. Funeral Leave 

Employees shall be allowed time off for funeral leave in accordance with past practice in 

the Department. 

H. FMLA 
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As appropriate, the City will designate an employee’s use of paid and unpaid time as family 

medical leave consistent with the Family Medical Leave Act and with current City sick leave and 

leave of absence policies. 

I. No-Fault 

The City reserves the right to implement a no-fault attendance policy pursuant to the 

following procedure:  The City will first notify the Union not less than thirty (30) days before 

implementing such a policy and negotiate in good faith with the Union regarding the policy.  If the 

parties are unable to reach agreement, the Union reserves the right to file for arbitration with the 

American Arbitration Association within fourteen (14) days of a written declaration of impasse.  

Each party shall present a proposal before the arbitrator, with the arbitrator selecting one or the 

other proposal based on his/her assessment of which proposal is the most reasonable.  The 

arbitrator’s decision must be rendered within thirty (30) days of the hearing date(s) and within 

sixty (60) days of his/her appointment, unless mutually agreed otherwise.  If the Union does not 

timely file for arbitration following a declaration of impasse, the City may implement its last 

proposed policy.  The City will not implement any policy until the arbitrator renders a decision 

and will implement the policy selected by the arbitrator.  The City may modify the policy after one 

(1) year following implementation.  If the City desires to modify the policy it must first provide 

the Union with no less than thirty (30) days’ notice and negotiate in good faith with the Union 

regarding its intended modifications.  In the absence of an agreement, the City may not modify the 

policy unless it establishes a demonstrable operational need.   
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ARTICLE XIV 
LAY-OFFS 

Lay-offs, if necessary, shall be in accordance with the Civil Service Commission rules and 

in accordance with O.R.C. §124.37. 

A. Notice of Lay-Off 

Notwithstanding Civil Service Commission rules notice of lay-offs shall be as follows: 

1. Impending Lay-Off 

In the event management becomes aware of an impending reduction in work force, they 

will furnish the Union a lay-off list as soon as practicable, prior to notifying any Fire Fighter. 

2. Actual Lay-Off 

In the event of an actual lay-off, management will notify the affected employee(s) in 

writing not less than three (3) calendar days in advance of the lay-off date. 

ARTICLE XV 
TERMINATION BENEFITS 

A. Retirement 

A Fire Fighter who retires is eligible and shall be compensated accordingly for all of his 

accumulated overtime, compensatory time and holiday time due at the time of termination at his 

current rate of pay.  He shall also be compensated for any unused vacation and holiday time, 

including any pro-rata vacation and holiday pay due for the current year at his current rate of pay. 

The City agrees to provide the employee the option, upon retirement, to take a total payout 

in the form of a check within thirty (30) days of retirement, or spread out the final payment in 

installments over the following three (3) calendar years. 
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B. Resignation 

A Fire Fighter who resigns is eligible and shall be compensated accordingly for all his 

accumulated overtime, compensatory time, holiday time, and accumulated vacation time, 

including pro-rata vacation pay due for the current year, at his current rate of pay. 

C. Demise 

Upon the demise of a Fire Fighter his estate shall be eligible for all of the benefits listed 

under retirement.  Such compensation will be made upon written request by the executor or other 

duly authorized person handling the estate. 

D. An employee shall receive the following treatment on certain fringe benefits during 

the last three (3) years prior to retirement if the employee designates such three (3) year period at 

least three (3) months prior to the start of the three (3) year period.  It is understood that the 

employee may only designate one such three (3) year period. 

 (a) All overtime shall be paid in accordance with contract specifications for 

overtime worked and shall be included in the employee’s pay period in which such overtime is 

worked regardless of FLSA standing. 

 (b) If, and when, an employee is on a forty (40) hour schedule during the 

designated three (3) year period then holiday pay shall be paid to the employee in the pay period 

in which the holiday falls.  If the holiday falls during the employee’s furlough, one extra day’s pay 

will be added to the pay period.  If the employee works on the holiday, he/she shall receive full 

premium pay in the same pay period. 

 (c) A member who has elected to participate in this termination benefit program 

may elect to receive additional longevity benefits, in lieu of the vacation benefits described in 
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Article IX, during each three (3) years included with the termination benefit program period, 

subject to the following provisions: 

  (i) Prior to the vacation selection process for each year of the three (3) 

years included within the termination benefit program period, the member shall notify the Fire 

Personnel Unit that he/she desires to receive additional longevity benefits, rather than the furlough 

benefits, for the coming year. 

  (ii) The member shall be entitled to additional longevity benefits in 

accordance with the following schedule: 

  After 22 years:  200 hours of pay computed at the members base rate. 
 
  (iii)  A member who elects to receive the additional longevity benefits shall 

be paid the additional benefit amount at the time the member receives his/her regular longevity 

payment. 

  (iv) If a member elects to receive additional longevity benefits, the City 

has the discretion to allow the member to use compensatory time for paid leave or vacation time 

off during the year for which the additional longevity benefit has been elected. 

E. Lay-Off 

A Fire Fighter who is laid off shall be entitled to compensation on request for all unused 

compensatory time, overtime, holiday time, and vacation time, at his current rate of pay. 

F. Dismissal 

The same schedule of compensation applies as in resignation. 
 



 

38 
 

ARTICLE XVI 
INSURANCE 

A. Hospitalization/Surgical 

The City agrees to provide single or family coverage, whichever is applicable, for each 

eligible employee enrolled in any of the health coverage plans for the term of the Labor Contract 

under the terms and conditions set forth in this Article.  There shall be no duplicate coverage if 

both spouses are on the City’s payroll. 

B. Health Care Benefits 

 Effective through August 31, 2018 (or a later date as determined by the City), the City will 

maintain existing benefit levels (Attachment 1).   

Current employee premium contributions shall be maintained through August 31, 2018 (or 

a later date as determined by the City). 

Effective September 1, 2018 (or a later date as determined by the City), the benefit levels 

(plan design) will be modified as per the attached Healthcare Addendum A. 

Furthermore, dependent coverage shall be limited to members of the employee’s 

immediate family (i.e. spouse and children). 

Effective September 1, 2018 (or a later date as determined by the City) employee 

contributions shall be deducted from the member’s wages as follows: 

 Non-Wellness Rate Wellness Rate 
Single  19% of premium 15% of premium 
Family 18% of premium 14% of premium 
   

To qualify for the wellness rates, members must satisfy wellness obligations within 

seventy-five (75) days of Council’s ratification. 
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Premium for employee contributions is defined as the cost or premium-equivalent rate of 

hospitalization, prescription drug, vision and dental. 

Health care deductions of one-half the above amounts shall be made the first two pay 

periods of each month. 

The City reserves the right, per its discretion, to institute an optional high deductible plan 

for employees wherein employee premium contributions will be nine percent (9.0%) for family 

coverage and ten percent (10%) for single coverage, of the City’s monthly premium cost for 

hospitalization, prescription drug, vision and dental coverage.  For those employees participating 

in City-designed wellness initiatives, the employee premium contributions shall be five percent 

(5.0%) for family coverage and six percent (6.0%) for single coverage, as per the attached 

Healthcare Addendum B. 

For all mental, nervous, and substance abuse treatment, in-patient and out-patient coverage 

shall be that set forth as part of the health care insurance plan selected by the employee.  

The prescription program shall be that set forth as part of the health care insurance plan 

selected by the employee.  

C. Life Insurance 

During the term of this Contract, the City shall provide all members with Group Insurance 

in the amount of $15,000.00 $25,000.  Provisions for conversion at the time of retirement or other 

termination shall be in accordance with the provisions set for other employees. 

D. Dental Insurance 

The City shall continue to provide all members with a dental insurance package which shall 

include orthodontist benefits. 
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 E. Vision Insurance 
 
 The City shall implement a vision insurance plan for employees. 

 F.  The City shall have the right to change insurance carriers or switch to and from self-

insured to fully-insured, provided that benefit levels remain substantially the same.  The City shall 

provide no less than forty-five (45) days advance notice to the Union of any such change.   

 G. The City reserves the right to implement a smoking-cessation incentive policy 

during the life of the contract.  

 H. Upon request, the City shall identify the premiums upon which premium 

contributions are based, as well as the methodology used to calculate them.   

ARTICLE XVII 
MILEAGE 

The City shall reimburse the employee who uses his/her personal vehicle on Division of 

Fire business at the rate of twenty-eight (28) cents per mile, payable on a quarterly basis, when the 

employee is detailed by the Division of Fire away from his/her regular company or unit, and 

additional miles are incurred beyond the normal home-work commute.  Effective September 1, 

2007, the City shall reimburse the employee for mileage at the IRS rate, payable on a quarterly 

basis.  If there is an increase in the current adjusted annual IRS mileage rate, the Division of Fire 

shall communicate this increase to the Division in writing.  Mileage reimbursement is not payable 

for travel to voluntary overtime assignments, unless the location of the initial overtime assignment 

is changed thereafter by the Division of Fire. 
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ARTICLE XVIII 
PROTECTION OF PROPERTY AND SECURITY 

Each employee shall be assigned to his own personal locker which shall be his sole 

responsibility to clean and maintain and no other employee of the City of Cleveland, supervisory 

or otherwise, shall be permitted access to such personal locker without the employee assigned to 

the locker being present at such inspection. 

ARTICLE XIX 
SAFETY AND CLOTHING 

A. Safety and Clothing 
 

The City and the Union shall cooperate fully in matters of safety, health and sanitation 

affecting the members.  The Union’s Safety and Clothing Committee shall submit its 

recommendations for specifications to the Chief who will indicate his approval or disapproval on 

each item and forward it to the Safety Director. 

Except for the members in the grade of Apprentice Fire Fighters - Medic I, each member 

shall receive a uniform clothing allowance in the form of vouchers of $300.00 per year by July 

31st.  Effective in 2015, the uniform clothing allowance vouchers shall be increased to $400.00 

per year.  The specific items of uniform clothing which may be purchased shall be from the uniform 

clothing list approved by the Safety Director on the basis of the recommendations submitted by 

the Union Safety and Clothing Committee.  The approved list of uniform clothing shall be provided 

to the Union and shall be posted throughout the Department.  Members must have all required 

items of clothing before ordering optional items.  Employees who are considered “plain-clothed” 

personnel shall receive their uniform clothing allowance in a check or voucher. 
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Effective in 2012, an employee with fifteen (15) years of service with the Division as of 

March 1st may elect to receive a check in lieu of their annual voucher, provided that they submit 

an approved battalion uniform inspection report with their request. 

Employees in the grade of Apprentice Fire Fighter-Medic I shall receive a uniform clothing 

allowance of $450.00 in the form of vouchers on the date of hire.  This allowance shall be used to 

purchase the clothing items prescribed by the Chief from the approved list of Uniform Clothing 

items.  Employees hired on or after July 1 of any year shall not receive any uniform clothing 

allowance in the calendar year following the year of hire. 

Members who are promoted to the position of Lieutenant or above, shall receive an 

additional, one time clothing allowance of $150.00 for each such promotion as follows: FGF to 

Lieutenant $400; Lieutenant to Captain $250; Captain to Battalion Chief $250; Battalion Chief to 

Assistant Chief $250. 

 B. Clothing Maintenance Payments 

Members who have less than six months seniority but will be likely to serve more than six 

months in the current year will receive $150.00 clothing maintenance payment on March 1st of 

the current year. 

Effective in 2015, all other members shall receive an annual clothing maintenance payment 

of six hundred fifty dollars ($600.00 $650) on March 1st of each year.  This clothing maintenance 

allowance shall be prorated for retirees. 

C. Turnout Clothing 

Turnout clothing shall be furnished by the City through a Quartermaster Supply System 

under regulations established by the Safety Director.  The Union’s Safety and Clothing Committee 



 

43 
 

shall submit recommendations for specific items and clothing specifications to the Chief.  The 

Chief will forward the Union’s recommendations to the Safety Director with his approval or 

disapproval on each item.  Additions and deletions to the approved lists may be made by mutual 

agreement.  The approved list of turnout clothing shall be provided to the Union and posted 

throughout the Department. 

D. Uniform Clothing Regulations 

No employee with more than five (5) years of seniority shall be required to purchase items 

of clothing which he already possesses and are still presentable.  If a change in style of any item 

is ordered, only employees with less than fifteen (15) years of seniority shall be required to 

purchase clothing in the new style. 

E. Safety and Security Committee 

The Fire Chief shall chair a Safety and Security Committee which will be composed of two 

(2) persons selected by Local 93 and two (2) persons selected by the Safety Director, one of whom 

shall be the Fire Chief.  This Committee shall meet on the call of the Fire Chief, but at least every 

three (3) months. 

F. Injury to Employee 

Any employee thought to have been injured or exposed to a toxic substance and sent to the 

hospital for treatment or test, by the Chief or his designee and Workers’ Compensation 

subsequently determines that there was no injury sustained, shall have all bills pertaining to the 

employee’s treatment be the responsibility of the City of Cleveland. 

G. Fire Station Supplies 
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The City agrees to ensure the provision of supplies necessary for the orderly upkeep of the 

fire stations or to ensure that employees are reimbursed where they have provided such supplies 

out of necessity.  The cost to the City under this provision shall not exceed $30,000.00/annually.  

The City, with input from the Union, shall develop guidelines for the disbursement of any funds 

pursuant to this provision. 

ARTICLE XX 
IMPASSE ARBITRATION 

Ninety (90) days before the expiration of these Agreements, the City and the Union shall 

begin negotiation and shall negotiate for a period of at least sixty (60) days.  After sixty (60) days 

either party can demand final and binding arbitration by written notice to the other, of all issues on 

which they are at impasse in accordance with the following procedures: 

A. Within five (5) calendar days of the receipt of a written notice of impasse, 

the parties shall confer in an attempt to mutually select an arbitrator.  If that procedure fails to 

result in the selection of an arbitrator, the party submitting the Notice of Impasse shall notify the 

American Arbitration Association and request a list of seven (7) arbitrators which shall be 

submitted to the parties.  The parties shall then confer within ten (10) calendar days of the receipt 

of that list and select an arbitrator using the alternate strike procedure with the winner of a coin 

toss determining the party who shall strike from the list first. 

B. Five (5) days after the impartial arbitrator has been selected the parties shall 

submit their final offer on each issue which is at impasse to the arbitration panel. 

C. The arbitrator may hold hearings, receive evidence of documentation, and 

call witnesses in accordance with the arbitration rules of the American Arbitration Association. 
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D. After receiving whatever evidence the parties wish to submit, the arbitrator 

shall select the final offer of one of the parties on each of the impasse issues and shall issue an 

award incorporating all of these selected final offers, without modification. 

E. In reaching his/her decision, the arbitrator shall give weight to the following 

factors: 

1. Past collective bargaining agreements, if any, between the parties; 

2. Comparison of the issues submitted to final offer settlement relative 

to the employees in the bargaining unit involved with those issues related to other public and 

private employees doing comparable work, giving consideration to factors peculiar to the area and 

classification involved; 

3. The interests and welfare of the public, the ability of the public 

employer to finance and administer the issues proposed, and the effect of the adjustments on the 

normal standards of public service; 

4. The lawful authority of the public employer; 

5. The stipulations of the parties; 

6. Such other factors, not confined to those listed in this section, which 

are normally or traditionally taken into consideration in the determination of the issues submitted 

to final offer settlement through voluntary collective bargaining, mediation, fact-finding, or other 

impasse resolution procedures in the public service or in private employment. 
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ARTICLE XXI 
NO STRIKE - NO LOCKOUT 

The parties to this Contract, having provided for a grievance and arbitration procedure to 

settle all disputes between them during the term of the Contract and, having further provided for 

the arbitration procedure to resolve any impasse issues arising from the next negotiation, hereby 

agree that: 

The Union shall not, during the agreed period or agreed extension period of this Contract, 

directly, or indirectly, call, sanction, encourage, finance, and/or assist in any way nor shall any 

employee instigate or participate directly or indirectly, in any strike, slowdown, walkout, concerted 

“sick” leave, mass resignation, work stoppage, picketing, job action or interference of any kind 

with an operation or operations of the City.  Violations of this promise by any employee(s) shall 

be proper cause for discharge or other disciplinary action by the City. 

The Union and all of its officers or stewards shall at all times cooperate with the City in 

continuing normal operations and shall actively discourage and endeavor to prevent or terminate 

any violation.  In the event any violation occurs, the Union shall immediately notify all employees 

that the strike, slowdown, picketing, work stoppage, or other interference at any operation or 

operations of the City is prohibited and is not in any way sanctioned or approved by the Union.  

Furthermore, the Union shall also immediately advise all employees to return to work at once. 

The City shall not lock out any employees for the duration of this Contract. 
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ARTICLE XXII 
LEGALITY AND SEPARABILITY 

It is the intent of the City and the Union that this Contract comply, in every respect, with 

applicable legal statutes, charter requirements, and governmental regulations which have the effect 

of law and judicial opinions and if it is determined by proper authority that any provision of this 

Contract is in conflict with, that provision shall be null and void. 

The provisions of this Contract are deemed to be separable to the extent that if and when a 

court of last resort adjudges any provisions of this Contract in its application between the Union 

and the City to be in conflict with any law, such decision shall not affect the validity of the 

remaining provisions of this Contract, but such remaining provisions shall continue in force and 

effect; provided, further, that in the event any provision or provisions are so declared to be in 

conflict with a law, both parties shall meet within ten (10) days for the purpose of re-negotiation 

and agreement on provisions so invalidated. 

ARTICLE XXIII 
COMPENSATION 

New employees shall receive the living wage or $10.50  $15.00 an hour, whichever is 

higher, for all hours served in the Fire Training Academy.  Upon the completion of the training 

course, said trainee shall attain the rank of Apprentice Fire Fighter - Medic I for the balance of the 

fifty-two (52) week period.  After completion of the fifty-two (52) weeks provided for in this 

paragraph, progression through other ranks shall continue at one (1) year intervals up through the 

maximum rank of Journeyman Fire Fighter. 

A. Salaries 
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Retroactive to on or about April 1, 2017 2019, there shall be a two percent (2%) wage 

increase for all bargaining unit members. 

Retroactive to on or about April 1, 2018 2020, there shall be a two percent (2%) wage 

increase for all bargaining unit members. 

Retroactive to On or about April 1, 2018, an additional $1,800.00 shall be added to the 

base rate of Medic III and Journeymen with up to ten (10) years of employment, after application 

of the April 1, 2018, 2.0% increase.  Retroactive to on or about April 1, 2018, an additional 

$1,200.00 shall be added to the base rate of Journeymen with ten (10) or more years of 

employment, after application of the April 1, 2018, 2.0% increase. 

On or about April 1, 2021, there shall be a two percent (2%) wage increase for all 

bargaining unit members.   

Current rank differentials shall be maintained for the duration of this Agreement.   

Rank 04/2016 2019 
0% 2% 

04/2017 2020 
2% 

04/2018  
2% & $1,800 

< 10 years 

04/2018 2021 
2% & $3,000 

> 10 years 
Assistant Chief of Fire 
Assistant Chief of Fire 

$116,534.35 
$129,780.86 

$118,864.99 
$132,376.48 

 $127,236.14 
135,024.01 

     
     

Battalion Chief of Fire $91,042.46 $92,863.28  $99,403.24 
Battalion Chief of Fire (-500) 
Battalion Chief of Fire 
Battalion Chief of Fire (-500) 

$90,542.46 
$101,391.31 
$100,891.31 

$92,363.28 
$103,419.13 
$102,919.13 

 $98,903.24 
$105,487.51 
$104,987.51 

     
Captain of Fire $78,484.88 $80,054.56  $85,692.45 
Captain of Fire (-500) 
Captain of Fire 
Captain of Fire (-500) 

$77,984.88 
$87,406.30 
$86,906.30 

$79,554.56 
$89,154.43 
$88,654.43 

 $85,192.45 
$90,937.51 
$90,437.51 

     
Lieutenant of Fire $67,659.38 $69,012.56  $73,872.81 
Lieutenant of Fire (-500) $67,159.38 $68,512.56  $73,372.81 
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Lieutenant of Fire 
Lieutenant of Fire (-500) 

$75,350.27 
$74,850.27 

$76,857.27 
$76,357.27 

$78,394.42 
$77,894.42 

 
Journeyman >10 years      

 
$64,957.13 

 
$66,256.27 

  
$67,581.40 

Journeyman 
Journeyman 

$58,327.05 
$63,733.13 

$59,493.59 
$65,007.79 

$62,483.46 $63,683.46 
$66,307.95 

Journeyman (-250) 
Journeyman (-250) 

$58,077.05 
$63,483.13 

 

$59,243.59 
$64,757.79 

 

$62,233.46 $63,433.46 
$66,057.95 

Journeyman (-250) 
Journeyman (-250) 

$57,827.05 
$63,233.13 

 

$58,993.59 
$64,507.79 

$61,983.46 $63,183.46 
$65,807.95 

     
Medic III 
Medic III 

$52,183.88 
$58,437.94 

$53,227.55 
$59,606.70 

$56,092.10 $57,292.10 
$60,798.83 

     
Medic II (-1,500) 
Medic II (-1500) 

$50,683.88 
$56,937.94 

$51,727.55 
$58,106.70 

$54,592.10 $55,792.10 
$59,298.83 

     
Medic I (-1,000) 
Medic I (-1000) 

$49,683.88 
$55,937.94 

$50,727.55 
$57,106.70 

$53,592.10 $54,792.10 
$58,298.83 

 
 

    

 

Wage increases shall be effective:  (a) during the pay period in which April 1st falls if 

April 1st falls in the first week of a pay period; or (b) during the pay period following the pay 

period in which April 1st falls if April 1st falls in the second week of a pay period. 

B. Longevity Pay 

Members shall be compensated for tenure according to the following schedule: 

After 5 years  $300.00 
After 10 years   475.00 
After 15 years   575.00 
After 20 years   700.00 
After 25 years   800.00 

 
Longevity payments shall be made on March 31st of each year. 
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C. Acting Pay 

Uniform members who are assigned to perform duties of a rank higher than their own shall 

receive the hourly compensation of the higher rank and shall be chosen by seniority as follows: by 

seniority of on-duty suppression Battalion Chiefs for acting Assistant Chief, within the Battalion 

for Acting Battalion Chief; and within the Company or Unit for Acting Captains and Lieutenants, 

unless the member waives the temporary higher rank or is passed over for just cause. 

D. Pay Day 

Pay day shall be established by the City on a bi-weekly schedule.  The City reserves the 

right to provide compensation through direct deposit and/or debit cards. 

E. Jury Duty Pay 

Any Fire Fighter called to jury duty shall receive time off with full pay to perform this 

additional civic responsibility and shall be detailed to an eight (8) hour day.  Any compensation 

received for jury duty shall be turned in to the City. 

F. Parking Tickets 

Employees who fail to pay parking tickets/fines on City Vehicles will authorize the City to 

deduct the amount of the fines from their pay. 

ARTICLE XXIV 
BULLETIN BOARD  

The City shall provide the Union with bulletin board space at mutually selected locations.  

Provided that: 

(a) No notice or other writing may contain anything political or critical of the 

City or any City official or any other institution or any employee or other person; 
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(b) All notices or other materials posted on the bulletin board must be signed 

by the President or steward of the Union and shall be solely for Union business; 

(c) Upon request from the Chief of the Department, the Union will immediately 

remove any notice or other writing that the City believes violates this paragraph or any Department 

rule or regulation. 

(d) Upon request of the Union, the Chief will distribute such material and 

literature to all units as long as it meets the criteria in (a) and (b) of this Article. 

ARTICLE XXV 
COURT TIME 

When an employee is required to remain on duty after the normal quitting time of his 

regular shift in order to make court appearances, prosecutor’s reviews, or a continued presence 

required in a court-related matter, the employee will receive the overtime rate of pay for the actual 

time worked in excess of the employee’s normal shift. 

If an employee is called in when he is not on duty to make court appearances, prosecutor’s 

reviews, or to be present in other court-related matters, the employee will be paid a minimum of 

two (2) hours at one and one-half (1-1/2) times his normal rate of pay, with straight-time paid for 

the period actually worked and half-time credited to accumulated compensatory time.  

ARTICLE XXVI 
PROCEDURE ON DISCIPLINARY CHARGES 

When disciplinary charges are proffered against a member of the bargaining unit, a copy 

of the charges will be simultaneously forwarded to the Union by electronic mail.  The charges will 

contain a statement advising the member of his right to confer with a representative of the Union 
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prior to answering the charges and his right to have a representative of the Union present at any 

time the charges are discussed.  The Chief or his designee can administer discipline up to and 

including 10-day suspensions (or 3 days for a 24-hour employee). 

Employees will be subject to immediate discharge for, including but not limited to, the 

following offenses: 

(a) Accumulation of two (2) DUI convictions within two (2) years; and/or 

(b) Conviction for offenses involving the possession or sale of drugs. 

Employees are obligated to report arrests and/or convictions for OVI and drug related 

offenses.  Employees assigned to the Fire Investigative Unit or the Internal Affairs Office must 

also report arrests and/or convictions for domestic violence.  Failure to report such arrests and/or 

convictions may result in immediate discharge. 

Operational needs allowing, a member, upon reasonable request, shall be permitted to 

review his/her personnel file in the presence of a supervisor.  Any discipline in excess of three (3) 

years from the date of administering the discipline shall not be used for purposes of progressive 

discipline. 

Discipline related to harassment in the workplace (as defined by state or federal law – e.g. 

sexual, racial, religious, sexual orientation) or last-chance agreements can be considered beyond 

the three (3) years, unless agreed to otherwise by the parties in the last-chance agreement. 

Where disciplinary charges are determined not to warrant discipline, a record identifying 

such will be placed in the member’s personnel file. 
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ARTICLE XXVII 
STAFFING 

No more than three (3) Task Force Companies will be manned by less than twelve (12) 

employees during the term of this Contract.  Staffing of other fire suppression apparatus will 

continue to be four (4) employees in accordance with the practices existing on the date of 

ratification of this Contract.  For purposes of this Article, the fireboat and Engine 2 will be 

considered to be a single apparatus.  The City reserves the right to staff fire-medic transport units 

with less than four (4) employees only as part of an integration of the Divisions of Fire and EMS.  

Prior to implementing an integration plan deploying such units, the City will negotiate with the 

Union regarding the decision and its effects. 

These provisions are not intended to affect the general rights of the City to determine 

manning and the number and location of companies, except as expressly provided in this Article. 

If the City intends to reduce the number of suppression companies, the Union will be 

notified in advance and consulted. 

ARTICLE XXVIII 
LEGAL REPRESENTATION OF EMPLOYEES 

A. The City shall provide the legal defense of, shall assume the litigation costs for, and 

shall indemnify any employee in any civil action or civil claim for any judgment or settlement, 

except as herein limited, arising out of any alleged act or omission which occurred or allegedly 

occurred while the officer was acting within the course and scope of his duties as an employee 

unless: 
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1. The Director of Law has good cause to believe that the acts or omissions 

were manifestly outside the course and scope of his employment or official duties; 

2. The Director of Law has good cause to believe that the employee acted with 

malicious purpose, or in bad faith at the time of the alleged act or omission or thereafter, or in a 

wanton and reckless manner; 

3. The Director of Law has good cause to believe that the employee was 

performing services for another employer at the time the incident allegedly occurred; 

4. The civil claim, action or proceeding, including disciplinary proceedings, 

was brought by, or at the request of, the City or any of its officials, against the employee; 

5. The employee fails to comply with the conditions of his defense as 

prescribed herein; or 

6. A final judgment against the employee includes punitive or exemplary 

damages, in which case the City shall, at the election of the employee continue to represent the 

employee in all proceedings subsequent to trial; but, should the final judgment include punitive or 

exemplary damages, the City shall not provide indemnification for those damages; nor shall the 

City provide indemnification for claimant’s attorney’s fees which are based solely on an award of 

punitive or exemplary damages against the employee; however, by separate ordinance, Council 

may, at its discretion, expressly authorize payment of such punitive or exemplary damages or 

claimant’s attorney’s fees. 

If any of the foregoing 1 through 5 apply, the employee shall not be entitled to either a 

defense or to indemnification provided by or at expense to the City. 
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B. The continuing duty of the City to defend or indemnify the employee under this 

Contract shall be conditioned upon: 

1. Delivery by the employee to the Director of Law a written request to provide 

legal defense together with the original or a copy of any summons, complaint, process, notice, 

demand or pleading within seven (7) days after the employee is served with such document; 

2. The continuing full cooperation of the employee in the defense of such 

action or proceeding, and in defense of any action or proceeding against the City based upon the 

same act or omission, and in the prosecution of any appeal. 

Other than as specified above, the employee shall be entitled to be represented by the 

Department of Law unless the Director of Law determines prior to or during the pendency of a 

civil lawsuit that a potential conflict of interest could result, or that it is in the best interests of the 

employee, City of Cleveland, or -- in a case with multiple defendants -- any other defendant, that 

the employee be represented by counsel other than the Director of Law or any of its Assistants.  In 

such case, the Director of Law may elect to tender the defense of the employee to private counsel 

selected by the Director of Law upon such conditions and attorney’s fees as the Director of Law 

deems appropriate in the particular case.  In such case, the City will pay the reasonable cost of 

attorney’s fees and expenses of the selected private attorney.  Any indemnification of an employee 

represented by private counsel shall be subject to all limits upon indemnification of an employee 

represented by the Department of Law. 

If the Director of Law elects to decline representation of an officer under the circumstances 

described in paragraph A.1. and the trial court, either judge or jury, by written judgment order or 

answer to special interrogatory to the jury, expressly finds that the employee was acting within the 
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course and scope of his employment and official duties, then the City shall indemnify and pay 

reasonable attorneys’ fees and costs, subject to the limitations of this article. 

If the Director of Law elects to decline representation of an employee under the 

circumstances described in paragraph A.2. and the employee through counsel engaged at the 

employee’s expense, obtains a final, unappealed judgment in favor of the defendant employee.  

Then the City shall pay the reasonable cost of attorney’s fees and expenses incurred by the 

employee in his successful defense. 

The total amount of indemnification to which the City is obligated to pay on behalf of one 

or more employee defendants or potential defendants arising out of a transaction or occurrence, 

which is the subject matter of allegations against the employee and/or co-defendants, shall be 

limited to the lower of either One Million Dollars ($1,000,000.00), or the amount of any 

deductible, self-insured retention, or uninsured primary level, under any policy of insurance paid 

by the City which provides coverage for the transaction or occurrence. 

These provisions for defense and indemnification shall not be construed to impair, alter, 

limit, or modify the rights and obligations of the City or any employee under any policy of 

insurance. Nor shall the benefits of these provisions be construed to affect, alter, or repeal any 

section of the Workers’ Compensation Law. 

These provisions shall not be construed in any way to impair, alter, limit, modify, abrogate, 

or restrict any immunity or defense to liability available to the City or employee or any other 

benefit provided by law to the City or employee.  The benefits of these provisions shall apply 

whether or not the employee is sued in an individual or representative capacity and whether or not 

the employee is still employed by the City; provided, however, that the acts of the employee 
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complained of must have been committed during the course of and as a result of his employment 

by the City. 

An employee may at any time elect, at his own expense, to be represented by private 

counsel selected by the employee in lieu of representation by the Director of Law, or counsel 

selected by the Director; however, by electing to be represented by such private counsel, the 

employee waives all right to a defense and indemnification by or at the expense of the City under 

this Contract. 

ARTICLE XXIX 
SUBSTANCE ABUSE POLICY 

1. Policy Statement.  Both the Union and the City recognize illegal drug usage and 

workplace alcohol abuse/misuse as a threat to the public safety and welfare and to the employees 

of the Division of Fire.  Thus, the Division will take the necessary steps, including drug and alcohol 

testing, to maintain a drug/alcohol free workplace.  The goal of this policy is education prevention 

and rehabilitation rather than termination. 

2. Definitions. 

(a) The term “drug” includes cannabis as well as other controlled substances as 

defined in the Ohio Revised Code. 

(b) The term “illegal drug usage” includes the use of cannabis or any controlled 

substance which has not been legally prescribed and/or dispensed, or the abusive use of a legally 

prescribed drug. 

(c) The term “drug test” means a urinalysis test consisting of an initial 

screening step and a confirmation step employing the gas chromatography/mass spectrometry 



 

58 
 

(GC/MS) utilizing urine samples collected according to a chain of custody procedures consistent 

with the United States Department of Transportation (“D.O.T.”) regulations. 

(d) The term “Misuse of Alcohol” means the use or possession of ethyl, methyl 

or isopropyl alcohol in the workplace, or testing positive (as defined in paragraph (e)) for the 

presence of alcohol in an employee’s system while at work. 

(e) The term “Alcohol Test” means a test selected and certified under Federal 

Standards.  An initial positive level of .03 grams per 210L of breath shall be considered positive 

for purposes of authorizing a confirming alcohol test.  If initial screen results are negative, i.e., 

below the positive level, testing shall be discontinued, all samples destroyed and records of the 

testing expunged from the members personnel file.  Only members with screen test results that are 

positive on the initial screen shall be subject to confirmation testing for alcohol.  With respect to 

confirmation testing, a positive alcohol level shall be .03 grams per 210L of breath.  In 

confirmatory breath testing results are negative, i.e., below the positive level, all records of the 

testing shall be expunged from the member’s personnel file. 

(f) “Voluntary Participation in a Dependency Program” means in the absence 

of a positive test result or a request to take a drug/alcohol test, an employee seeks the professional 

assistance of a treatment program supervised by the City’s designated medical provider and 

members of the Employee Assistance Unit and/or covered by the employee’s insurance plan. 

3. Notice and Education of Employees Regarding Drug/Alcohol Testing.  There will 

be a ninety (90) day education and information period prior to random testing under this policy for 

employees, except that prior policies governing the testing of cadets and testing under consent 

forms shall remain in effect during this period. 
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All employees will be informed of the Division’s drug/alcohol testing policy.  Employees 

will be provided with information concerning the impact of the use of drugs on job performance.  

In addition, the employer will inform the employees of the manner in which these tests are 

conducted, the reliability of the tests performed, under what circumstances employees will be 

subject to testing, what the tests can determine and the consequences of testing positive for illegal 

drug use and alcohol abuse/misuse.  All new employees will be provided with this information 

when initially hired.  No employee shall be randomly tested until this information has been 

provided. 

4. Basis for Ordering an Employee to be Tested for Drug/Alcohol Abuse.  Employees 

may be tested for drug/alcohol abuse misuse during working hours under any of the following 

conditions: 

(a) Where there is reasonable suspicion that the employee to be tested is using 

or abusing illegal drugs or alcohol while on duty.  Such reasonable suspicion must be based upon 

objective facts or specific circumstances found to exist which present a reasonable basis to believe 

that an employee is using alcohol or illegal drugs in violation of this policy.  Two examples of 

where reasonable suspicion shall be deemed to exist are where there has been a serious on-duty 

injury to an employee, or another person, the cause of which is otherwise unexplained, and where 

an employee, while driving a city vehicle, becomes involved in a traffic accident which results in 

physical harm to persons or property where the circumstances raise a question as to the existence 

of substance abuse by the employee involved.  The listing of these examples is not intended to 

exclude other situations which may give rise to reasonable suspicion of abuse. If reasonable 
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suspicion of drug/alcohol use is suspected, it shall be reported to an Assistant Chief or the Chief.  

He shall determine if drug/alcohol testing is warranted, and if so, shall order that the test be taken. 

Where the Assistant Chief orders the test, he shall give his “reasonable suspicion” reasons 

for requiring the drug/alcohol test to the Chief as soon as possible in writing.  Such report shall be 

confidential, but a copy will be given to the employee, if requested. 

(b) For Random Testing.  The term “Random Testing” means employees 

during their normal tour of duty, are subject to Random Drug/Alcohol Testing, effective after the 

employee education process (as stated above) is completed.  The annual number of such random 

tests shall not exceed twenty-five percent (25%) of the members covered by the contract during a 

calendar year beginning January 1 (if testing commences later than January 31, the number of tests 

taken shall not exceed a pro-rated amount of 25% of the members).  Such test shall be reasonably 

spread throughout the year.  Member(s) notified of their selection for random/drug alcohol testing 

shall proceed immediately to the collection site.  A member who is on a regularly scheduled day 

off, vacation, already absent due to illness or injury, on Compensatory Time Off (approved before 

the member was scheduled for testing) or under subpoena from a Court, shall be excused from 

testing, but will remain subject to future random testing.  The City will provide the Union the list 

of employees identified for testing and those actually tested within seventy-two (72) hours of 

completion of the test.  The City will also provide any available lists which identify the number 

and percentage of employees tested to date. 

(c) Upon return to duty after an absence for an unexplained illness or from a 

thirty (30) day or more disciplinary suspension, or upon reappointment to the Division. 
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(d) Prior to a return to duty after participation in a substance abuse 

rehabilitation program regardless of the duration of the program, and following an employee=s 

return under these circumstances wherein the employee shall be required to undergo three (3) urine 

tests within the one-year period starting with the date of return to duty. 

(e) During the six (6) month probationary period after leaving the Training 

Academy.  

(f) Post-accident testing for an employee involved in an accident resulting in 

personal injury or one thousand dollars ($1,000.00) or more of property damage. 

Prior to obtaining a drug/alcohol test from an employee as set forth in sections (a) through 

(e) above, the City shall instruct the employee that the results of the drug/alcohol test can result in 

termination from employment. 

5. Urine Samples.  Specimen collection will occur in a medical setting and conform 

to D.O.T. regulations.  The procedures should not demean, embarrass, or cause physical discomfort 

to the employee. 

Each step in the collecting and processing of the urine specimens shall be documented to 

establish procedural integrity and the chain of evidence. 

The employee will complete a form indicating the use of all drugs currently being taken 

and identify the prescribing physician. 

The employee designated to give a sample must be positively identified prior to any sample 

being taken. 
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Specimen samples shall be sealed, labeled and checked against the identity of the employee 

to ensure that the results match the employees tested.  Samples shall be stored in a secure and 

refrigerated atmosphere until tested or delivered to the testing lab. 

Upon request, an employee shall be entitled to the presence of a union representative before 

testing is administered unless honoring the request will result in a delay of the testing process. 

6. Testing Procedure.  The Laboratory selected by the City to conduct the analysis 

must be experienced and capable of quality control, documentation, chain of custody, technical 

expertise, and demonstrated proficiency in urinalysis testing.  The testing or processing phase shall 

consist of a two-step procedure. 

(i) Initial screening step, and 

(ii) Confirmation step. 

The urine sample is first tested using a screening procedure. (EMIT or an equivalent test).  

For a specimen testing positive, a confirmatory test employing the gas chromatography/mass 

spectrometry (GC/MS) test (or an equivalent test) will be used.  An initial positive report will not 

be considered positive, rather it will be classified as confirmation pending.  Where a positive report 

is received, urine specimens shall be maintained under secured storage for a period of not less than 

one (1) year.  Any sample which has been adulterated or is shown to be a substance other than 

urine shall be reported as such.  All test results shall be evaluated by suitable trained medical or 

scientific personnel prior to being reported.  All unconfirmed positive test records shall be 

destroyed by the laboratory.  Test results shall be treated with the same confidentiality as other 

employee medical records.  Test results used as evidence for disciplinary action shall also be 

entitled to the same confidentiality.  An employee who tests positive for drugs and or alcohol will 
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be given the opportunity to review the tests and, if desired, a reasonable opportunity to rebut the 

results. 

Where urine samples have been taken, the two (2) samples will be preserved for a 

reasonable period of time and tested employees will have the opportunity to take one of these 

samples to a reputable physician or laboratory of their choosing for retesting. 

7. Medical Review Officer. 

The City shall maintain a Medical Review Officer (“MRO”).  The MRO shall review any 

positive test results before a determination is made regarding a violation of this policy.  The MRO 

will be available to discuss the test results with the employee. 

8. Disciplinary Action. 

(a) Drugs.  Employees, who as a result of being drug tested, are found to be 

using illegal drugs may be subject to dismissal based on the discretion of the City.  The City, in its 

discretion, may administer lesser discipline if the employee agrees to participate in and satisfies 

the obligations of a treatment program supervised by the City’s designated medical provider and 

members of the Employee Assistance Unit.  Employees who are found to be abusing drug(s) which 

have been legally prescribed shall be subject to dismissal unless the employee agrees to participate 

in and satisfies the obligations of a treatment program supervised by the City’s designated medical 

provider and members of the Employees Assistance Unit.  Any employee found for a second time 

to be using illegal drugs or abusing legally prescribed drugs shall be subject to dismissal. 

(b) Alcohol.  An employee who tests positive for alcohol shall be subject to 

dismissal unless the employee agrees to participate in and satisfies the obligations of a treatment 
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program supervised by the City’s designated medical provider and members of the Employees 

Assistance Unit. 

An employee who agrees to participate and satisfies the obligations of this treatment 

program will be subject to discipline up to a three (3) day suspension (but is also subject to 

additional discipline for other rules violations). 

Any employee testing positive for alcohol for a second time shall be subject to termination. 

(c) Refusal to submit to a drug/alcohol test, or adulteration of, or switching a 

sample shall also be grounds for dismissal. 

9. Right to Appeal.  An employee disciplined as a result of a drug test has the right to 

challenge such discipline beginning at Step 3-A of the grievance procedure. 

10. Voluntary Participation in a Dependency Program.  Employees who may be 

drug/alcohol dependent are encouraged to voluntarily seek professional assistance through a 

treatment program supervised by the City’s designated medical provider and members of the 

Employee Assistance Unit and/or a program covered by the employee’s health insurance plan.  

Voluntary assistance should be sought BEFORE the drug abuse affects job performance or 

endangers fellow employees or members of the public. 

Participation in a dependency program is voluntary and strictly confidential.  Neither the 

City administration, the Division of Fire nor any unit or entity within shall have access to the 

program’s files and records.  However, the Chief of Fire or his designee of the City’s designated 

medical provider shall be advised when an employee is hospitalized or is an outpatient as part of 

drug dependency rehabilitation.  Also, upon written request of the participating employee, efforts 

at rehabilitation will be divulged on his/her behalf in cases of disciplinary action. 
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11. Illegal drug use or alcohol misuse or participation in any substance abuse 

dependency or rehabilitation program will not preclude disciplinary action against employees for 

any law or rule violation even though such law or rule violation may have been connected in part 

with drug/alcohol abuse, and/or even if the rehabilitation program is voluntarily undertaken. 

ARTICLE XXX 
PRIOR RULES AND ORDERS 

 The City agrees that as of the date of the execution of this contract, any orders, rules, or 

regulations issued by the Division of Fire, the Chief of the Division of Fire, or the Safety Director 

which are in conflict with any part of this contract, are hereby repealed and of no force and effect. 

ARTICLE XXXI 
BILL OF RIGHTS 

Bargaining unit members shall be entitled to the following rights: 
 
1. In a criminal investigation, interview, or interrogation, the member shall not be 

required to forego any applicable constitutional and/or statutory safeguards.  

2. A bargaining unit member who is questioned (either orally by request or a written 

statement) as a suspect or a witness in an internal investigation that could lead to criminal and/or 

departmental charges ordered by the Safety Director, Chief of Fire or their designees (including, 

but not limited to, other members of the bargaining unit and/or CPD) shall be advised of the nature 

of the internal investigation prior to such questioning, and will ultimately be advised as to the 

disposition of such investigation 
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3. Any employee who is the subject of an investigation and who has been subjected 

to verbal questioning or the submission of written reports shall be notified within ten (10) days of 

a determination that the investigation is not going forward. 

4. Questioning or interviewing of a member in the course of an internal investigation 

will be conducted at hours reasonably related to a shift, unless operational necessities require 

otherwise. Interrogation sessions shall be for reasonable periods of time, and time shall be provided 

for rest periods and attendance to physical necessities. A copy of any tape, transcript or written 

statement made pursuant to an administrative investigation (such as a Form 10 or 81) shall be 

provided to the member immediately following such questioning or interviews unless it is the 

result of a criminal investigation. Such copies shall also be provided to the Union with the 

member’s consent. 

5. The member’s home address and photograph shall not be given to the press or news 

media without the member’s express consent.  If any of the aforementioned are disclosed to the 

media, such disclosure shall constitute a breach of this agreement but will not negate the Division’s 

right to proceed with the matter at hand.  

6. Complaints against a member, when designated by the Chief to be unfounded, shall 

not be included in the member’s personnel file, and shall not be used in any subsequent disciplinary 

proceeding or in making promotion decisions. 

7. Before a member may be charged with insubordination or like offense, for refusing 

to answer questions or participate in an investigation, he/she shall be advised by a Supervisory 

Officer that such conduct may be the basis for such a charge. 
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8. In cases when a member is required to submit to an oral interview and/or produce 

a written statement which the member reasonably believes may result in discipline to him or her, 

members shall have the right to contact and/or request the presence of a Union representative.  The 

member will be given a reasonable amount of time to contact a Union representative, and the 

Union representative will be given a reasonable amount of time to arrive.  However, the exercise 

of this right shall not unduly impair the administrative investigation. 

9. In the event that formal disciplinary action (including but not limited to pre-

disciplinary hearings) before the Safety Director or the Chief of Fire, is taken against a member, 

the member shall have the right to legal counsel and/or a representative from the Union. When 

such action is taken, the attorney and/or Union representative shall have the right of cross-

examination of any fact witnesses who will testify at the hearing. 

10. The City will provide the bargaining unit member (and Union representative if 

represented by the Union), prior to commencement of a pre-disciplinary hearing, copies of his/her 

own written statements, reports regarding the matter that is the subject of the hearing, and a list of 

any fact witnesses who may testify on behalf of the City at the pre-disciplinary hearing .  

11. When a citizen’s complaint is filed more than six (6) months after the date of the 

alleged event, and the complaint could not lead to a criminal charge, the accused member may be 

ordered to respond to the complaint and investigation, but shall not be subject to disciplinary action 

for the complaint.  Copies of any written complaints shall be immediately provided to the 

bargaining unit member when he or she is asked to respond.  In cases of verbal complaints, the 

date and time of such shall be documented by the official receiving same.  In those cases where 

the complainant is illiterate tape recordings of the complaint may be made and retained on file, 
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and the bargaining unit member shall be given the opportunity to listen to the tape recording when 

asked to respond if he or she requests.  This does not preclude the City from summarizing the 

essence of the complaint.  

12. In such cases where an administrative investigation is initiated without a citizen 

complaint, and the investigation could not lead to criminal charges, the City shall not bring 

administrative charges later than one year after the date within which the Chief or Executive 

Officer had knowledge of the alleged violation.  If the administrative charges are not brought 

within one year, the accused may be ordered to respond to the investigation, but shall not be subject 

to disciplinary action.  The City may be granted an additional ninety (90) days for good cause 

shown.   

13. If any of these procedures are alleged to be violated, such allegations shall be 

subject to the grievance procedure beginning at Step 3. 

ARTICLE XXXII 
PERSONNEL RECORDS 

Whenever the City produces documents pursuant to a public records request, the City 

shall notify the subject member of the public records request.  The City shall provide the member 

the following information upon request:  Who requested the records; what documents were 

provided; and the date the documents were requested.  
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ARTICLE XXXIII 
SECONDARY EMPLOYMENT 

Members shall be permitted to engage in secondary employment consistent with Division 

policy.  The Chief will meet and confer with the Union prior to implementing any modifications 

to the applicable policies. 

ARTICLE XXXIV 
COMPENSATORY TIME 

A. Family Days- Members may request up to two (2) days off annually for a 

graduation, wedding, or religious ceremony, or similar family event, and will give at least fourteen 

(14) days written notice of said request to the Division.  Members shall use their accumulated 

compensatory time for the day off.  Members working 24-hour shifts may take their forty-eight 

(48) hours of Family Day time off in twelve (12) hour increments, either the first twelve hours of 

the shift or the last twelve hours of the shift.  Members working 8-hour or 10-hour shifts must take 

their two (2) Family Days off in full-shift increments. 

Such request for day off shall be granted, except as follows: The City reserves the right to 

deny a Family Day request on all holidays listed in this contract as well as two (2) days before and 

two (2) days after such holidays.   As it pertains to members assigned to twenty four (24) hour 

shifts, the City shall not be required to grant more than nine (9) Family Day requests for any one 

twenty four (24) hour shift.  Additionally, the City reserves the right to limit usage of family days 

within specialized units to one (1) member per specialized unit, per day.  As it pertains to members 

assigned to forty (40) hour work week schedules, the City shall not be required to grant more than 

one (1) Family Day request for each forty (40) hour payroll unit (e.g. FPB and Public Education) 
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for any one day.  Members shall be informed of approval or denial of Family Day Requests not 

more than 10 days after a written or electronic request is made.   

B. The City understands and agrees that compensatory time is a subject governed by 

the Fair Labor Standards Act (FLSA) and, as such, agrees to meet and confer with the Union within 

ninety (90) days to discuss usage and accrual of compensatory time.  No changes will be 

effectuated during the term of this contract without the mutual agreement of the parties, except as 

otherwise required by law.   

ARTICLE XXXV 
MILITARY LEAVE 

A. All officers and employees of the City who are regular active duty members of any 

component of the Armed Forces of the United States, or reservists who are called to active duty to 

serve in the Ohio National Guard, the Ohio Defense Corps, the Ohio Naval Militia, or other reserve 

components of the Armed Forces of the United States, are entitled to a paid leave of absence from 

their respective duties for such time as they are in military service, on field training, or on active 

duty.  To be eligible for the maintenance of his/her salary, the employee is required to submit a 

copy of his/her LES to the City within thirty (30) days of the date it becomes available to the 

employee.  The employee is then required to pay the amount identified in his LES, as adjusted by 

the City, based on its current formula (the “offset” amount).  The “offset” amount shall be paid to 

the City by the member via personal check within thirty (30) days of receiving the City’s “offset” 

calculation. 

B. For purposes of hospitalization, life insurance, vacation leave, sick leave and 

longevity pay, persons on a military leave of absence shall be deemed to be in service of the City. 
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C. The City shall have the right to deduct from the pay or other accrued benefits of the 

employee the amount of any “offset” pay not submitted back to the City within thirty (30) days of 

receiving the City’s “offset” calculation.  To be eligible for maintenance of his/her regular City 

salary and benefits, the employee must submit to the City a copy of each LES form within thirty 

(30) days from the date it becomes available to the employee and must continue to timely pay back 

the City’s “offset” calculation. 

ARTICLE XXXVI 
CONTRACT DURATION 

This Contract shall be effective as of the date of ratification ( July 18, 2018), and shall 

remain in full force and effect until March 31, 2019 2022, or as amended or modified as hereinafter 

provided.  Negotiations on the provisions of this Contract shall begin no later than ninety (90) days 

prior to March 31, 2019 2022, provided either party has notified the other party in writing of its 

desire to terminate and/or modify the terms herein not sooner than December 1, 2018 2021. 

IN WITNESS WHEREOF, the parties have hereunto set their hands this    day of 

October, 2018 2020. 

CITY OF CLEVELAND    ASSOCIATION OF CLEVELAND 
FIRE FIGHTERS, LOCAL 93 
I.A.F.F., AFL-CIO, CLC 

 
 
              
Frank G. Jackson, Mayor    Francis Lally, President 
 
 
              
Barbara Langhenry, Law Director   Thomas M. Lally, Vice President 
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Nycole D. West, Director     Kevin McCafferty, Secretary 
Department of Human Resources    Joseph A. Konys 
 
 
              
Austin Opalich, Labor Relations Manager,  Samuel Devito, Jr., Treasurer 
Department of Human Resources  
 
 
              
       Frank Szabo, 2nd Vice President 
1604-15-35 
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SIDE LETTER 
BENEFITS COORDINATOR AND EAP REPRESENTATIVE 

The City of Cleveland agrees to establish a permanent part-time union Employee 

Assistance Program position and permanent part-time Benefits Coordinator position.  Such 

individuals will be chosen according to the current practice.  The positions will include an 

additional five hours of straight time per week at the employee’s regular hourly rate.  Mileage 

incurred in the performance of these duties will be compensated according to Article XVII. 
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Joe Nolan SIDE LETTER 
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ATTACHMENT 1 
 

CITY OF CLEVELAND 
MEDICAL INSURANCE PLAN DESIGN 

I. COMPREHENSIVE MAJOR MEDICAL PPO PLAN (PLUS) 

In-Network 

a. Annual Deductible:     $500 single 
         $1,000 family 
 
  b. Comprehensive Major Medical:  90% - 10% 

  (Co-Insurance percentage) 

c. Co-Insurance Annual Out-of-Pocket    $1,250 single 
 Maximum (Excluding Deductible):   $2,500 family 
 

d. Doctor and other Office visits:   $20.00 Co-pay 
 --Specialists:      $30.00 Co-pay 
 
e. Use of Emergency Room:    $100.00 Co-pay 

(Co-pay waived if admitted) 
Non-Emergency use $100.00 
Co-pay plus 90% Co- 
Insurance 

 
f. Wellness/Preventive Services: 
 

Routine Physical Exam (One exam   $20.00 office visit Co-pay, 
per benefit period):     not subject to deductible 

 
Well Child Care Services including   $20.00 office visit Co-pay, 
Exam and Immunizations (to age nine,  not subject to deductible 
limited to a $500 maximum per benefit 
period): 

 
Well Child Care Laboratory Tests (to   100% not subject to 
age nine):      deductible 

 
Routine Mammogram (One, limited   100% not subject to 
to an $85 maximum per benefit period):  deductible 
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Routine Pap Test and Exam (One per   100% not subject to 
benefit period):     deductible 

 
Routine EKG, Chest X-ray, Complete  100% not subject to 
Blood Count, Comprehensive Metabolic  deductible 
Panel and Urinalysis (Ages nine and over, 
one each per benefit period): 

 
CA 125 (cancer screening), Cholesterol  100% not subject to 
Screening (Ages nine and over, one each  deductible 
per benefit period): 

 
Routine PSA Test:     100% not subject to 

deductible 
 

Routine Endoscopic Services (including  100% not subject to 
Colonoscopy) and Colon Cancer Screening  deductible 
(Age over 50, one each per benefit period): 

g. Out-of-Network varies by standard carrier design. 
 
 

II. HMO 

The City will provide not less than two (2) HMO options. 
  

In-Network 
 

a. Co-Insurance percentage:    90% - 10% 
 
b No deductible: 
 
c. Co-Insurance Annual Out-of-Pocket    $1,250 single 

Maximum:       $2,500 family 
 

d. Doctor and other treatment visits:   $20.00 Co-pay  
 

e. Use of Emergency Room:    $100.00 Co-pay (Co-pay  
        waived if admitted) 

Non-Emergency use: $100.00 
Co-pay plus 90% Co-
Insurance 

 
III. PRESCRIPTION DRUG 
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a. Co-Pays: 
Generic (mandatory)   $10.00 
Name Brand, Formulary  $25.00 
Name Brand, Non-Formulary  $40.00 
 

b. Mandatory Generic Requirement - Mandate individual’s use of generic drugs where 
available; if individual chooses Name Brand Formulary or Name Brand Non-
Formulary when generic is available, individual pays the applicable Name Brand 
Formulary or Name Brand Non-Formulary co-pay plus the difference between the 
Generic and Name Brand costs. 

 
Note:  Coverage levels for out-of-network services will be as established by the carrier. 
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HEALTHCARE ADDENDUM A 

(Effective September 1, 2018) 

 
CITY OF CLEVELAND 

MEDICAL INSURANCE PLAN DESIGN 
  

I. COMPREHENSIVE MAJOR MEDICAL PPO PLAN (PLUS) 

In-Network 

a. Annual Deductible:     $750 single 
         $1,500 family 
 
  b. Comprehensive Major Medical:  90% - 10% 

  (Co-Insurance percentage) 

c. Co-Insurance Annual Out-of-Pocket    $1,500 single 
 Maximum (Excluding Deductible):   $3,000 family 
 

d. Doctor and other Office visits:   $20.00 Co-pay 
 --Specialists:      $30.00 Co-pay 
 
e. Use of Emergency Room:    $100.00 Co-pay 

(Co-pay waived if admitted) 
Non-Emergency use $100.00 
Co-pay plus 90% Co- 
Insurance 

 
f. Wellness/Preventive Services: 
 

Routine Physical Exam (One exam   $20.00 office visit Co-pay, 
per benefit period):     not subject to deductible 

 
Well Child Care Services including   $20.00 office visit Co-pay, 
Exam and Immunizations (to age nine,  not subject to deductible 
limited to a $500 maximum per benefit 
period): 

 
Well Child Care Laboratory Tests (to   100% not subject to 
age nine):      deductible 

 
Routine Mammogram (One, limited   100% not subject to 
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to an $85 maximum per benefit period):  deductible 
 

Routine Pap Test and Exam (One per   100% not subject to 
benefit period):     deductible 

 
Routine EKG, Chest X-ray, Complete  100% not subject to 
Blood Count, Comprehensive Metabolic  deductible 
Panel and Urinalysis (Ages nine and over, 
one each per benefit period): 

 
CA 125 (cancer screening), Cholesterol  100% not subject to 
Screening (Ages nine and over, one each  deductible 
per benefit period): 

 
Routine PSA Test:     100% not subject to 

deductible 
 

Routine Endoscopic Services (including  100% not subject to 
Colonoscopy) and Colon Cancer Screening  deductible 
(Age over 50, one each per benefit period): 

g. Out-of-Network varies by standard carrier design. 
 
 
 

II. PRESCRIPTION DRUG 

a. Co-Pays: 
Generic (mandatory)   $10.00 
Name Brand, Formulary  $25.00 
Name Brand, Non-Formulary  $40.00 
 

b. Mandatory Generic Requirement - Mandate individual’s use of generic drugs where 
available; if individual chooses Name Brand Formulary or Name Brand Non-
Formulary when generic is available, individual pays the applicable Name Brand 
Formulary or Name Brand Non-Formulary co-pay plus the difference between the 
Generic and Name Brand costs. 

 
Note:  Coverage levels for out-of-network services will be as established by the carrier. 
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HEALTHCARE ADDENDUM B  
HIGH DEDUCTIBLE PLAN 

 
In-Network 

a. Annual Deductible:     $2000 single 
         $4000 family 
 
  b. Comprehensive Major Medical:  80% - 20% 

  (Co-Insurance percentage) 

 

c. Co-Insurance Annual Out-of-Pocket    $4000 single 
 Maximum (Excluding Deductible):   $8000 family 
 

d. -- Doctor and other Office visits:   $40.00 Co-pay 
 -- Specialists:      $60.00 Co-Pay 
 
e. Use of Emergency Room:    $250.00 Co-pay 

(Co-pay waived if admitted) 
 
Non-Emergency use  
$200.00 Co-pay plus 80%  
Co-Insurance 

 
f. Wellness/Preventive Services: 
 

Routine Physical Exam (One exam   100% not subject to 
per benefit period):     deductible 

 
Well Child Care Services including   100% not 

subject to 
Exam and Immunizations (to age nine,  to deductible 
limited to a $500 maximum per benefit 
period): 

 
Well Child Care Laboratory Tests (to   100% not subject to 
age nine):      deductible 

 
Routine Mammogram (One, limited   100% not subject to 
to an $85 maximum per benefit period):  deductible 
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Routine Pap Test and Exam (One per   100% not subject to 
benefit period):     deductible 

 
Routine EKG, Chest X-ray, Complete  100% not subject to 
Blood Count, Comprehensive Metabolic  deductible 
Panel and Urinalysis (Ages nine and over, 
one each per benefit period): 

 
CA 125 (cancer screening), Cholesterol  100% not subject to 
Screening (Ages nine and over, one each  deductible 
per benefit period): 

 
Routine PSA Test:     100% not subject to 

deductible 
 

Routine Endoscopic Services (including  100% not subject to 
Colonoscopy) and Colon Cancer Screening  deductible 
(Age over 50, one each per benefit period): 

 

g. Out-of-Network varies by standard carrier design. 
 
 
Note:  Coverage levels for out-of-network services will be as established by the carrier.  
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ATTACHMENT 2 
OVERTIME POLICY 

The intent of this overtime policy is to ensure overtime hiring within the Division is 
transparent, documentable, auditable, and reasonably equitable among the ranks (subject to 
operational need).  Moreover, the parties acknowledge the procedure to submit overtime requests 
may be modified such that members submit their own overtime requests directly through Telestaff. 

Battalion & Staff Unit and Specialized Unit OT sheets shall be standardized & updated.  It 
is the responsibility of each member to ensure that the ACO and Battalions have current contact 
information.  When a change occurs, it is the responsibility of each member to ensure the new 
information is provided to the ACO and Battalions.  All contacts made by the ACO or their 
designee for overtime hiring shall be made using the information provided to them.  The following 
information listed below shall be forwarded on the OT sheet, to the ACO or their designee, from 
the Battalion & Staff Unit Commanders for each member. 

• Name 
• Rank 
• Seniority Number 
• Contact number (Phone number to be used to hire member for overtime). 
• Company 
• Shift 
• SD 
• CD 
• HDI – Yes or No 
• Trade – Yes or No 
• VAC – Yes or No 

 
Opportunities for overtime shall be offered in rounds.  A round will consist of a 

predetermined number of overtimes hired for each rank (i.e. FF, Lt. Capt., BC), which will give a 
member an opportunity to work.  If you want to work during the round your number must be 
submitted through your Battalion or Unit and forwarded to the ACO by 1700 hours the day prior 
to the day of hiring.  Overtime rounds hired for Specialized Units, shall be done separate from the 
citywide process.  Calls to the ACO office shall only be permitted from the Battalion or Staff Unit 
Commander or his/her designee. 

The predetermined number of overtimes hired for each rank in a round, shall be re-
evaluated for adjustment after round three (3), after the implementation of the new policy.  This 
will allow for adjustment in Division strength and actual hiring practices.  Re-evaluation and or 
changes to the Overtime Policy thereafter, shall be done on an annual basis, not later than April 
15th for the following 12-month period and shall be mutually agreed upon by the Administration 
and Local 93.  Any changes shall not be instituted until the current round of overtime hiring for 
each affected rank has been completed. 
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The procedure for Specialized Unit overtime hiring shall be conducted in the same way as 
the citywide overtime hiring.  The administration of the overtime hiring for Specialized Units shall 
be done by the ACO or a Unit designated by the ACO.  Requests for overtime from the Specialized 
Units shall be sent to the ACO or the Unit designated by the ACO. 

Overtime shall be hired by rank and seniority, from the requests submitted to the ACO the 
previous day by 1700 hours, to fulfill the minimum staffing requirements of the Division.  If there 
is a shortfall in Division strength for the following day, pre-hiring of overtime shall occur from 
the requests submitted.  When hiring of overtime is required and is done the day of the overtime 
assignment, overtime shall also be hired by rank and seniority from the requests already submitted 
for that day to the ACO. 

A member, who has already worked in the current round, cannot be considered to be hired 
for overtime again in the same round unless all other requests for overtime to the ACO for that day 
have been exhausted. 

The hiring of more than one overtime in a round shall follow the guidelines outlined in the 
paragraph above.  The opportunity for additional overtime shall be rotated for each subsequent 
round, to the member with the seniority number which immediately follows the member with the 
most overtimes hired in the preceding round.  The seniority numbers for the additional overtimes 
will be on a continuous loop. 

If a member has not worked during the round, and the predetermined number of overtime 
hires has been completed, the round will end and the member shall forfeit the opportunity to work 
in that round and will be passed.  Overtime rounds will be continuous and will not restart at the 
beginning of each year.  When the predetermined number of overtimes has been reached  in a 
round, the next overtime round shall start. 

Notice of the hiring status in each overtime round shall be addressed as follows.  The 
progress of hiring of overtime in a current round shall be provided by the ACO each day to the 
FDC and announced by Voc-Alarm to all units for each rank.  The announcement shall contain the 
status of the round of overtime hired for each rank, by stating the number of overtimes hired out 
of the total predetermined number for that round.  Overtime will be hired from the requests 
submitted to the ACO as outlined above. 

The progress of the overtime rounds for each rank shall be recorded each day after the 
announcement by the FDC, on a log at the watch area.  It is the responsibility of the individual 
member, to contact their unit on a daily basis if needed, to determine the status of hiring in a current 
overtime round. 

Members unable to work overtime as a result of an HDI injury shall be allowed to Make 
up one (1) overtime for the each missed round for a period of up to 1 year from the date of injury. 
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If a member is promoted  and has already worked in the current overtime round at his/her 
previous rank, he/she shall not be entitled to overtime in the higher rank until the succeeding round.  
The member shall submit all future requests to work overtime in the rounds of the higher rank. 

The process of hiring overtime for special circumstances (i.e. Christmas, Christmas Ever, 
and Grand Prix, etc.) shall continue to be done by lottery and will not count as overtime hired in a 
regular round as mutually agreed upon by the Administration and Local 93.  



 

85 
 

ATTACHMENT 3 
TRADES OF TIME MOU 
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Side Letter 

 

Effective April 1, 2020, the City agrees to modify the Dental and Vison benefits as follows: 

 

Dental 

• Reduce the deductible to $25 per person and $50 per family 

• Increase Basic Coinsurance to 90%  

• Increase Orthodontia Lifetime Maximum to $2000  

• Increase Annual Maximum to $2000  

Vison           

• Increase the Frame Allowance to $150  

• Reduce UV copay to $0  

• Increase Eye Exam Frequency to once every twelve (12) months 

 

This side letter does not otherwise alter the terms of Article XVI Insurance 
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SIDE LETTER 
PARAMEDIC TRAINING 

Effective June 4, 2018, the City rescinds the requirement for employees to have to obtain 
paramedic certification, including those hired from the eligibility list in effect on June 4, 2018. 

For those already obtaining certification, the City shall provide training on medical 
protocols and will offer functioning-examination testing.  

For those members currently enrolled in paramedic programs, they will have the choice 
of either:   

1) Completing the program and being afforded the aforementioned medical-protocol 
training and functioning-examination testing; or  

2) Withdrawing from the paramedic program. 
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Side Letter- Fire Dispatch Center 
 

Effective upon ratification, the following conditions shall be applicable to members assigned to 
the Fire Dispatch Center (FDC), if and when such personnel are assigned to twelve (12) hour 
shifts 
 
A. Hourly rate- 
  

1. Hourly rate of pay shall be computed by dividing a member’s salary by 2,080 hours.   
 
B. Holidays 
 

1. All Members assigned to the FDC shall receive holiday pay as described in Article X. 
 

2. In addition to the above, all members assigned to the FDC shall receive eight (8) hours 
added to their compensatory time bank for each of the nine (9) fixed holidays described in 
Article X for a total of 72 hours each year, provided however that such compensatory time 
hours shall be added to the member’s time bank in the pay period in which the holiday 
falls.   
 

3. Members shall receive one (1) full twelve (12) hour shift off for each of the two (2) personal 
holidays. 

 
C. Rest periods 
 

1. Members shall receive one (1) forty-five (45)-minute paid lunch period which shall be 
scheduled some time in the middle five (5) hours of the shift, unless mutually agreed 
otherwise. 
 

2. In addition to the lunch period, members shall receive one (1) 15-minute paid break for 
each six (6) hours of their 12-hour shift.  If employee works an additional 6 hours, he shall 
receive a 30-minute lunch; if an additional 12 hours he shall receive a 45 minute lunch and 
two 15-minute breaks; if an additional 4 hours, he shall receive one 15-minute break. 
 

3. If operational considerations result in a member missing a break or lunch period, such 
members shall receive straight time compensation for all such missed rest periods (e.g. 
missed break results in 15-minute straight time payment; missed break and missed lunch 
results in one-hour straight time payment, etc.). 

 
D. Shift Differential-  
 

1. In addition to all other compensation, Members shall receive $.35 per hour for all hours 
worked between the hours of 1900-0700. 
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E. Maximum Consecutive Hours Worked 
 

1. Members who have been subject to emergency recall may be required to work no more 
than eighteen (18) consecutive hours.  Members may also voluntarily work up to twenty-
four (24) hours only if that member is off for no less than 12 hours thereafter. 

 
F. Overtime 
 

1. Overtime shall be paid at the rate of time and one half for all hours worked in excess of 
twelve (12) hours in a day and/or forty (40) hours in a week.   
 

G. Vacations 
 

1. Entitlement  
 
After one (1) year- six (6) shifts plus eight (8) additional hours 
After eight (8) years- ten (10) shifts 
After twelve (12) years- thirteen (13) shifts plus four (4) additional hours 
After twenty-two years- sixteen (16) shifts plus eight (8) additional hours 
 
Vacation shall be deducted on an hour-for-hour basis. 
 

2. Selection Process 
 
a. Each platoon will be classified as a leave unit. 
 
b. Not less than one (1) member in each leave unit will be granted leave per day. 
 
c. Selections shall be chosen based on each member’s seniority within their respective 
leave unit. 
 
d. Vacation and personal holiday entitlement shall be combined for each member 
 
e. A member may select up to five (5) consecutive, regularly scheduled work days.  The 
choice of first selection will be by rank and seniority in the leave unit until the entire roster 
has made a selection.  The process will be repeated until members have exhausted their 
leave entitlement.   
 
f. Members shall have the right to combine compensatory time hours with partial vacation 
days so as to have an entire shift off, e.g., member with six (6) shifts plus eight (8) 
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additional hours shall have the right to use four (4) compensatory time hours to have an 
entire twelve (12) hour shift off.   
 
 
 

H. Shift Selection 
 

1. All shifts and platoons will be bid on an annual basis by rank and seniority. 
 

2. The total number of personnel assigned to the FDC will be equally divided among two (2) 
shifts.  Each shift shall also have two (2) platoons which shall also be equally divided. 
 

3. Officers (Captains and Lieutenants) will be considered one rank.  Fire Fighters shall be 
considered one rank.   

4. The officers and fire fighters will be equally divided among the four platoons. 
 

5. The ACO will review all shift and platoon selection forms and assign members based on 
rank and seniority. 

 
I. Family Day 
 

1. Members shall be entitled to three (3) Family Days 
2. No more than one employee per shift shall be permitted off on a Family Day. 

 
J. Sick Time-  
 

1. Sick time to be deducted on an hour-for-hour basis.   
2. Employees can strike off in 6-hour or 12-hour increments. 

 
K. Where not otherwise specified in this by the terms of this side letter, all other terms of this 
contract shall be applicable to members assigned to the FDC. 
 
 
 
 
 
 

 
 



<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /None
  /Binding /Left
  /CalGrayProfile (Dot Gain 20%)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Error
  /CompatibilityLevel 1.4
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.0000
  /ColorConversionStrategy /CMYK
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo true
  /PreserveFlatness true
  /PreserveHalftoneInfo false
  /PreserveOPIComments true
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 300
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 300
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth -1
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile ()
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName ()
  /PDFXTrapped /False

  /CreateJDFFile false
  /Description <<

    /BGR <>
    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000410064006f006200650020005000440046002065876863900275284e8e9ad88d2891cf76845370524d53705237300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>
    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef69069752865bc9ad854c18cea76845370524d5370523786557406300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>
    /CZE <>
    /DAN <>
    /DEU <>
    /ESP <>
    /ETI <>
    /FRA <>
    /GRE <>

    /HRV (Za stvaranje Adobe PDF dokumenata najpogodnijih za visokokvalitetni ispis prije tiskanja koristite ove postavke.  Stvoreni PDF dokumenti mogu se otvoriti Acrobat i Adobe Reader 5.0 i kasnijim verzijama.)
    /HUN <>
    /ITA <>
    /JPN <FEFF9ad854c18cea306a30d730ea30d730ec30b951fa529b7528002000410064006f0062006500200050004400460020658766f8306e4f5c6210306b4f7f75283057307e305930023053306e8a2d5b9a30674f5c62103055308c305f0020005000440046002030d530a130a430eb306f3001004100630072006f0062006100740020304a30883073002000410064006f00620065002000520065006100640065007200200035002e003000204ee5964d3067958b304f30533068304c3067304d307e305930023053306e8a2d5b9a306b306f30d530a930f330c8306e57cb30818fbc307f304c5fc59808306730593002>
    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020ace0d488c9c80020c2dcd5d80020c778c1c4c5d00020ac00c7a50020c801d569d55c002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>
    /LTH <>
    /LVI <>
    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken die zijn geoptimaliseerd voor prepress-afdrukken van hoge kwaliteit. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)
    /NOR <>
    /POL <>
    /PTB <>
    /RUM <>
    /RUS <>
    /SKY <>
    /SLV <>
    /SUO <>
    /SVE <>
    /TUR <>
    /UKR <>
    /ENU (Use these settings to create Adobe PDF documents best suited for high-quality prepress printing.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)
  >>
  /Namespace [
    (Adobe)
    (Common)
    (1.0)
  ]
  /OtherNamespaces [
    <<
      /AsReaderSpreads false
      /CropImagesToFrames true
      /ErrorControl /WarnAndContinue
      /FlattenerIgnoreSpreadOverrides false
      /IncludeGuidesGrids false
      /IncludeNonPrinting false
      /IncludeSlug false
      /Namespace [
        (Adobe)
        (InDesign)
        (4.0)
      ]
      /OmitPlacedBitmaps false
      /OmitPlacedEPS false
      /OmitPlacedPDF false
      /SimulateOverprint /Legacy
    >>
    <<
      /AddBleedMarks false
      /AddColorBars false
      /AddCropMarks false
      /AddPageInfo false
      /AddRegMarks false
      /ConvertColors /ConvertToCMYK
      /DestinationProfileName ()
      /DestinationProfileSelector /DocumentCMYK
      /Downsample16BitImages true
      /FlattenerPreset <<
        /PresetSelector /MediumResolution
      >>
      /FormElements false
      /GenerateStructure false
      /IncludeBookmarks false
      /IncludeHyperlinks false
      /IncludeInteractive false
      /IncludeLayers false
      /IncludeProfiles false
      /MultimediaHandling /UseObjectSettings
      /Namespace [
        (Adobe)
        (CreativeSuite)
        (2.0)
      ]
      /PDFXOutputIntentProfileSelector /DocumentCMYK
      /PreserveEditing true
      /UntaggedCMYKHandling /LeaveUntagged
      /UntaggedRGBHandling /UseDocumentProfile
      /UseDocumentBleed false
    >>
  ]
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice


